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Abstract

Rising Islamophobia across Western nations—particularly the United Kingdom,
Germany, and Europe—has created an urgent imperative for Muslim families to
consider migration. However, economic barriers, particularly the inability to secure
sustainable long-term employment in host nations, have historically prevented mass
family relocation. This whitepaper introduces the Generational Investment Hijrah
Framework (GIHF)—a structured, community-centric model of strategic diaspora
enrichment wherein 100+ British-Muslim families from a single UK city pool
resources to establish a permanent, legally compliant community in Malaysia, while
maintaining strong ties to the UK and contributing to the broader Muslim Ummah.
The framework operationalises a rotational model where men remain in the UK as
primary earners while women, children, and elderly dependents reside permanently
in Malaysia under legitimate student/guardian visa pathways. A staggered male
rotation ensures continuous paternal and communal mentorship, while collective
investment in education, healthcare, and Islamic Waqgf (endowment) assets ensures
long-term socio-economic sustainability. This paper analyses the empirical data on
rising Islamophobia, delineates the legal and financial architecture of the framework,
and critically assesses the bilateral value proposition for both the Malaysian host
nation and the UK Muslim diaspora. It concludes by proposing a phased
implementation roadmap, positioning the GIHF not as an emigration of defeat, but
as a strategic generational investment in the preservation of faith (Din), life (Nafs),
intellect (" Aqgl), lineage (Nasl), and property (Mal)—the five central tenets of the
Maqasid al-Shari” ah.



Foreword: A Paradigm of Sacrifice

"And whoever emigrates for the cause of Allah will find on the earth many locations
and abundance."
— Qur'an, Surah An-Nisa, 4100

The Generational Investment Hijrah Framework is predicated on a profound Islamic
axiom: the sacrifice of one generation ensures the flourishing of the next. In an era
where the safety of Muslim families in Western public spaces is demonstrably
deteriorating, passive endurance is no longer a viable strategy. This whitepaper
presents a proactive, legally robust, and economically sustainable architecture that
empowers Muslim communities to take control of their familial and spiritual destiny
without severing their economic ties to the United Kingdom. It is a blueprint for
transnational resilience.

Preliminary Section A: Theoretical Framework

To situate the Generational Investment Hijrah Framework within established
academic discourse, this section draws upon three complementary theoretical
lenses: classical migration theory, transnationalism, and Islamic jurisprudence (Usul
al-Figh). This triangulation provides a robust intellectual foundation for the
framework's operational mechanics.

A.1 Push-Pull Migration Theory (Lee, 1966)

Everett Lee's foundational model posits that migration is determined by a
combination of factors operating at the origin (push), destination (pull), and
intervening obstacles.

1. Push Factors (UK): The escalating Islamophobia documented in Section 2
constitutes a powerful negative force. The Home Office data (4,478 offences,
92% increase) and the institutional failure to provide robust legal safeguards
create an environment of existential precarity for Muslim families.

2. Pull Factors (Malaysia): A Muslim-majority nation with political stability, a
cost-of-living arbitrage (GBP/MYR), a world-class private healthcare system,
and a government actively courting foreign residents through the MM2H
programme.



3.

Intervening Obstacles (The Framework's Solution): Lee's model acknowledges
barriers such as immigration laws and employment challenges. The GIHF
directly addresses these through the Student/Guardian visa pathway and the
rotational UK-employment model, effectively circumventing the traditional
employment-based migration barrier.

A.2 Transnationalism (Basch, Glick Schiller, & Szanton Blanc, 1994)

Transnationalism describes the process by which migrants forge and sustain

multi-stranded social, economic, and political relations that link their societies of
origin and settlement. The GIHF is a paradigmatic example of a "transnational social

field."

Dual Embeddedness: The men retain their economic and civic footing in the
UK, while the families establish a permanent social infrastructure in Malaysia.
Sustained Connectivity: The digital Tarbiyah protocols, annual return visits, and
the commercial Waqgf bridging both nations ensure that identity is not binary
but multilayered.

Generational Amplification: Children raised in this field acquire British
educational credentials, Malaysian cultural fluency, and an Islamic
worldview—producing a cosmoypolitan Muslim identity equipped for a
globalised world.

A.3 Maqasid al-Shari‘ ah (al-Shatibi, 13th Century)

The framework is intentionally constructed to fulfil the five essential objectives
(al-Daruriyyat) of Islamic law:

Magsad (Objective) Framework Manifestation

Preservation of Faith (Din) Children educated in an Islamic

environment; daily communal prayers;
structured Tarbiyah from rotating male
mentors.

Preservation of Life (Nafs) Physical safety from Islamophobic

violence; access to Malaysian private
healthcare through group insurance.

Preservation of Intellect (* Aqgl) British IGCSE/A-Level curriculum

delivered in partnership with
International Schools.



Preservation of Lineage (Nasl) Maintenance of the nuclear family

structure via rotational visits, digital
connection, and a clear pathway to
eventual reunification (MM2H).

Preservation of Property (Mal) The Two-Tier financial system and the

Waqf Mushtarak create sustainable,
intergenerational wealth and prevent
financial ruin.

Preliminary Section B: Methodology

B.1 Research Design

This whitepaper employs a Qualitative Policy Analysis methodology. It synthesises
primary legal statutes, secondary economic data, and socio-political reports to
evaluate the feasibility of the proposed framework.

B.2 Data Sources

Immigration & Legal: Malaysian Immigration Act 1959/63, MM2H Programme
Guidelines (2024 revision), UK Home Office hate crime statistics.

Economic: Malaysian Investment Development Authority (MIDA) reports, Bank
Negara Malaysia exchange rate data, MM2H economic contribution audits.
Socio-Political: Tell MAMA reports, CLAIM (Germany) anti-Muslim incident
documentation, Collective Against Islamophobia in Europe (CCIE) datasets.
Educational: Malaysian Ministry of Education (MOE) international school
regulations, Seven Skies International School public records.

B.3 Limitations

Longitudinal Absence: As the framework is a novel proposition, empirical
longitudinal data does not exist. Feasibility is established through precedent
(existing MM2H participation, established international schools) rather than
direct pilot data.

Policy Volatility: Malaysian immigration policy is subject to political shifts. The
framework incorporates contingency planning (e.g., retaining UK citizenship,
diversifying investment locations) to mitigate this.



Preliminary Section C: Why Malaysia? A Strategic Destination
Analysis

This section provides a multi-dimensional analysis of why Malaysia represents the
optimal destination for British Muslim families under the Generational Investment
Hijrah Framework. The rationale is built upon six key pillars: Islamic & Cultural Affinity,
Economic Viability, Educational Excellence, World-Class Healthcare, Safety & Security,
and Political & Economic Stability.

C.1Islamic & Cultural Affinity
Malaysia offers an environment where Islamic identity is normative, not marginalised.

e A Muslim-Majority Nation: As a nation where Islam is the official religion,
Malaysia provides a societal fabric woven with Islamic values, from the call to
prayer to the rhythm of daily life.

e A Global Halal Hub: The Malaysian government has actively positioned the
nation as a Global Halal Hub. In 2024, Malaysia recorded 5.4 million Muslim
tourist arrivals with a total expenditure of RM19.54 billion (Malaysia Tourism
Statistics, 2024), demonstrating its global appeal. The country has also been
recognised with awards such as the Institutional Excellence in Halal
Governance at the World Islamic Tourism & Trade Award 2025 (WITTA, 2025).

e A Leader in the Islamic Economy: The State of the Global Islamic Economy
(SGIE) Report 2025/2026 ranks Malaysia as a top performer, leading in multiple
sectors and ranking second in media and recreation and fourth in
Muslim-friendly travel (DinarStandard, 2025).

e Islamic Finance & Tourism Infrastructure: The government is establishing a
dedicated agency to promote Islamic tourism and continues to develop its
world-class Islamic financial ecosystem, providing Muslim families with
familiar and compliant banking and investment options.

C.2 Economic Viability (The GBP/MYR Arbitrage)

The core economic engine of the GIHF is the significant cost-of-living differential
between the UK and Malaysia.



Substantial Cost Savings: Data from Numbeo indicates that the cost of living
in Malaysia is 51.6% lower than in the UK without rent, and 57.8% lower when
rent is included. Rent alone is 73.3% lower.

A Powerful Exchange Rate: The strength of the British Pound against the
Malaysian Ringgit (GBP/MYR) provides a powerful currency arbitrage. This
means that a salary earned in GBP can support a significantly higher standard
of living in Malaysia.

Direct Comparison: Rent in Malaysia is 74% cheaper than in the UK, food is 35%
cheaper, and entertainment is 47% cheaper. Compared to London, the cost of
living in Malaysia is 72.3% lower.

C.3 Educational Excellence

The framework's success depends on providing a high-quality British education for

the children. Malaysia offers a well-established infrastructure for this.

A Mature British Curriculum Sector: Malaysia is home to numerous prestigious
international schools that follow the British National Curriculum, offering
IGCSE and A-Level qualifications.

Proven Academic Outcomes: Institutions like Epsom College Malaysia have
demonstrated outstanding results, with 82% of IGCSE grades at A*-B (far
surpassing the UK average of 23%) and 74% of A-Level grades at A*-B
(compared to the UK average of 28%) (Epsom College Malaysia, 2025).
Established and Expanding Options: Leading British schools are either already
established or expanding in Malaysia, including Epsom College, Kingsley
International School, Marlborough College, and the newly opening
Cheltenham College (Kiddy123, 2025). This provides a robust pipeline for the
community's educational needs.

C.4 World-Class Healthcare

Access to affordable, high-quality healthcare is a primary concern for any migrating
family.

High-Quality, Affordable Care: Malaysia is a renowned medical tourism
destination, offering world-class healthcare at a fraction of the cost in Western
nations. In 2025, inpatient care averaged RM12,321 (Malaysia Healthcare Travel
Council, 2025).



Comprehensive Private Insurance: For expats, a comprehensive private health
insurance plan is an accessible and viable option. In 2025, the average annual
premium for an individual plan was around USD $4,969 (RM 20,164) (Pacific
Prime, 2026), and for a family plan, it was approximately USD $13,889 (RM
56,362).

Low Day-to-Day Costs: Even without insurance, routine healthcare is
affordable, with a general practitioner consultation costing between RM 50 -
100.

C.5 Safety and Security

A primary driver of the GIHF is escaping Islamophobic violence. Malaysia offers a

starkly contrasting environment.

A Top-Tier Global Ranking: In the Global Peace Index 2025, Malaysia was
ranked as the 13th safest country in the world and the second safest in ASEAN
(Institute for Economics & Peace, 2025).

Improving Security: This ranking represents a jump of four places from the
previous year, driven by a 6.4% reduction in index crimes and the
implementation of over 9,000 security operations.

Absence of Systemic Islamophobia: Unlike the UK, where Islamophobia is a
documented and growing threat (see Section 3), Malaysia is a Muslim-majority
nation where Muslims are not a targeted minority. This fundamental
difference provides the baseline safety that the framework seeks.

C.6 Political and Economic Stability

A host country's stability is paramount for a long-term generational investment.

Strong Sovereign Rating: Fitch Ratings has affirmed Malaysia's sovereign
credit rating at ‘BBB+’' with a Stable outlook (Fitch Ratings, 2025).

Robust Economic Growth: Fitch projects Malaysia's GDP to grow by 4.6% in
2025, with official data showing GDP growth rising to 5.2% in 2025 and 5.4% in
the first quarter of 2026 (Fitch Ratings, 2025).

Political Stability as a Foundation: Fitch has highlighted that "political stability
has been a fulcrum for Malaysia’s improving policy certainty," creating a
"virtuous cycle that propels the nation’s medium-term growth prospects". The



labour market is also strong, with unemployment at an 11-year low (DOSM,

2025).

C.7 Comparative Analysis: Malaysia vs. Other Muslim-Majority Destinations

Criterion Malaysia UAE (Dubai) Turkey Qatar
Cost of Living 52-58% lower 10-20% higher | 40-50% lower 20-30%
(vs. UK) higher
British Extensive Extensive Limited Extensive (but
Curriculum (Epsom, expensive)
Schools Marlborough,

Cheltenham)
Pathway to MM2H (clear, Difficult (no Difficult Limited
Permanent structured) clear path to (citizenship (sponsor-depe
Residency citizenship) rare) ndent)
Islamic Muslim-major Muslim-minor Muslim-major Muslim-major
Environment ity, moderate, ity (expat ity, secular ity,

multicultural majority) conservative
Healthcare World-class, World-class, Good, World-class,
Quality affordable expensive affordable expensive
Political High (BBB+ High Moderate High
Stability rating) (economic

volatility)

Visa Student/Guar Employer-spo Employer-spo Employer-spo
Accessibility dian, MM2H nsored only nsored only nsored only
Currency Strong Neutral/Disad Strong Neutral/Disad
Arbitrage advantage vantage advantage vantage
(GBP)
Integration for | High Moderate High (but Moderate
Muslim (culturally (highly cultural (insular
Families familiar) transient) barriers) community)
Long-Term High Low (no Low Low (no clear
Settlement citizenship permanent
Feasibility path) path)

Table 2: Competitive Landscape Analysis

Key Insight: While other Muslim-majority nations offer certain advantages (e.g.,
Turkey's low cost of living, UAE's economic dynamism), Malaysia uniquely combines
all the necessary elements: a clear legal pathway to permanent residency (MM2H), a



robust British educational infrastructure, a significantly lower cost of living, a genuine
Muslim-majority cultural environment, and political and economic stability. It is,
therefore, the most comprehensive and viable destination for the GIHF.

C.8 A Win-Win Partnership: Malaysia and the Ummah

The Generational Investment Hijrah Framework is not a one-way transaction. It is a
partnership between the British Muslim community and Malaysia — a partnership in
which both parties benefit.

For Malaysia:

e Economic growth: Skilled British families bring capital, expertise, and global
connections that strengthen Malaysia's economy.

e [slamic leadership: The community contributes to Malaysia's ambition to be a
global Islamic hub.

e Knowledge transfer: British-educated professionals share skills and expertise
with Malaysian institutions.

e Soft power: The community enhances Malaysia's reputation as a destination of
choice for educated, capital-rich Muslim families from the West.

For the Community:

e Safety: A Muslim-majority environment where Islamic identity is normative.

e Economic viability: A significantly lower cost of living supported by GBP
earnings.

e Educational excellence: Access to British-curriculum schools with proven
academic outcomes.

e Pathway to permanency: A clear pathway to permanent residency through
MM2H.

This partnership is grounded in Islamic principles of ta'awun (mutual cooperation),
ihsan (excellence), and khilafah (stewardship). It is a model of how the Ummah can
strengthen itself through strategic diversification and global cooperation.

C.9 Conclusion of Section:

When viewed holistically, Malaysia presents a unique and compelling value
proposition. It is a nation that offers the cultural and spiritual safety of a
Muslim-majority environment, the economic viability of a lower cost of living, the



educational infrastructure to maintain British academic standards, world-class
healthcare, and a stable, peaceful, and secure environment. It is, therefore, not
merely a destination but a strategic partner in the Generational Investment Hijrah.

Section 1: Introduction and Problem Statement

The contemporary Muslim experience in the West is increasingly characterised by a
duality of opportunity and vulnerability. While Western nations offer economic and
educational prospects, the rising tide of Islamophobic hostility—institutional, social,
and physical—poses an existential threat to family cohesion and psychological safety.
Primary data indicates a systemic failure of state protection mechanisms, leaving
Muslimm communities to seek alternative, non-traditional solutions for safeguarding
their vulnerable members.

Concurrently, the traditional migration paradigm—where the entire nuclear family
relocates permanently—is hindered by the prohibitive cost of living, stringent
immigration policies, and the difficulty of securing stable employment in the host
nation.

This whitepaper addresses the following research question: How can British-Muslim
families strategically circumvent the economic barriers to migration while ensuring
the physical safety and spiritual development of their children, without completely
dissolving their UK economic base?

1.5: Historical Precedent — The South Asian Muslim Migration to Britain
(1950s-1970s)

1.5.1 A Model of Successful Community Migration

The contemporary British Muslim community, now numbering approximately 3.9
million (Ballard, 1994) and representing 6.5% of the UK population, is the product of
one of the most significant and successful Muslim migration movements in modern
history. Beginning in the 1950s and accelerating through the 1960s and 1970s,
hundreds of thousands of Muslims from South Asia — primarily Pakistan and East
Pakistan (now Bangladesh) — migrated to the United Kingdom in search of
economic opportunity and a better future for their families (Gardner, 1995).
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This migration was not a haphazard flow of individuals but a structured,
community-driven movement that followed a discernible pattern. Understanding
this historical precedent provides invaluable lessons for the Generational Investment
Hijrah Framework.

1.5.2 The Migration Pattern: Men First, Families Follow

The South Asian migration to Britain followed a deliberate, phased approach that
bears striking resemblance to the GIHF:

Phase 1. The Vanguard (1950s-1960s)

Young men from rural villages in Mirpur (Azad Kashmir), Punjab, and Sylhet (East
Pakistan/Bangladesh) arrived in Britain to fill labour shortages in the textile mills of
Lancashire, the foundries of the Midlands, and the manufacturing sectors of West
Yorkshire. These men were not fleeing persecution but seeking economic
opportunity. They worked long hours, lived in cramped shared accommodation, and
sent remittances back to their families in South Asia.

Phase 2: Chain Migration and Community Formation (1960s-1970s)

As the initial vanguard established themselves, they facilitated the migration of
brothers, cousins, and fellow villagers — a process known as "chain migration." This
created clustered communities in specific British cities, including Bradford,
Birmingham, Manchester, Leicester, and London's East End. Entire streets and
neighbourhoods became extensions of the villages the migrants had left behind.

Phase 3: Family Reunification (1970s-1980s)

Following the enactment of the UK Immigration Act 1971, which restricted primary
immigration but allowed dependents to join settled residents, the men were joined
by their wives and children. This marked the transition from a bachelor labour force
to a settled, family-oriented community. The presence of families stabilised the
community, enabled the establishment of mosques and Islamic schools, and created
the conditions for the development of a distinctive British Muslim identity.

Phase 4: Permanent Settlement and Institutional Development (1980s-Present)
The migrant generation, now established, built permanent institutions: purpose-built
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mosques, community centres, independent Islamic schools, and charitable

organisations. Their British-born children and grandchildren have become integral to

British society — excelling in politics, medicine, law, education, and business

(Vertovec, 2000).

1.5.3 Key Parallels to the GIHF

Feature

South Asian Migration to
Britain (1950s-1970s)

GIHF (2026 Proposal)

Initial Migration Cohort

Single men (fathers,
brothers)

Single men (fathers) remain
in UK; women and children
migrate first

Community Clustering

Intense geographic
concentration (e.g,,
Mirpuris in Bradford,
Sylhetis in Tower Hamlets)

100+ families from the same
UK city migrate together to
a communal housing cluster

Economic Strategy

Maximise GBP earnings;
send remittances to family
in home country

Men remain in UK to
maximise GBP earnings;
remittances fund family life
in Malaysia

Family Reunification

Men sponsored wives and
children after establishing
themselves

Families migrate together
initially (exception: the
father/working male)

Institution Building

Mosques, community
centres, Islamic schools
established over time

Shared mosque, tuition
centre, and communal
facilities established from
Year 1

Generational Vision

Sacrifice of first generation
enabled upward mobility
for children

Framework explicitly framed
as "generational investment"

Transnational Identity

Maintained strong ties to
countries of origin while
building British identity

Maintains UK citizenship
and ties while building
Malaysian residency

1.5.4 Lessons Learned from the Historical Precedent

Table 3: Historical Parallel Comparison

The South Asian migration experience offers several critical lessons for the GIHF:
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1. Community Cohesion is the Key to Resilience
The clustering of migrants from the same villages and regions created dense
social networks that provided emotional support, financial assistance, and
cultural continuity (Kalra, 2000). The GIHF's 100-family cohort model replicates
this essential characteristic, ensuring that families are not isolated individuals
but part of a bonded community.

2. Economic Success Requires Sacrifice
The first generation of South Asian migrants endured harsh conditions — long
hours, low wages, discrimination, and separation from their families — to
secure a better future for their children. The GIHF explicitly embraces this
sacrificial model, acknowledging that the fathers' temporary separation is an
investment in their children's safety and prosperity.

3. Institutions Follow Families
Mosques and community centres were established only after families settled
and the community reached critical mass. The GIHF accelerates this process
by establishing communal infrastructure concurrently with the first wave of
migration, learning from the historical delay.

4. Integration is Possible Without Assimilation
The British Muslim community has demonstrated that it is possible to
integrate economically and civically while maintaining Islamic identity and
cultural distinctiveness. The GIHF similarly envisions a community that
contributes to Malaysian society while preserving its British-Muslim heritage.

5. Chain Migration Creates Stability
The historical pattern of "one pioneer followed by many" created stable,
self-sustaining communities. The GIHF's cohort model — 100 families moving
simultaneously — effectively compresses this chain migration timeline,
achieving critical mass more rapidly.

1.5.5 Acknowledging the Differences
While the historical precedent provides a powerful validation of the GIHF's core

principles, it is important to acknowledge the significant differences between the
two contexts:

Factor South Asian Migration GIHF (2026)
(1950s-1970s)

Primary Motivation Economic improvement Safety (escaping
(escaping poverty) Islamophobia)
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Socio-Economic Status of Rural, agricultural, Urban, educated,

Migrants low-skilled labourers skilled/white-collar
workes
Host Country Context Post-war labour Modern immigration
shortages; immigration policy is restrictive;
policy was permissive Malaysia has specific visa
frameworks
Currency Dynamics Migrants sent GBP to UK-based earners send
weaker South Asian GBP to Malaysia (MYR is
currencies (arbitrage in weaker than GBP, but
favour of home country) stronger than South Asian
currencies)
Legal Status Initially irregular, Must be fully legal from
regularised through Day 1 (Student/Guardian

labour schemes and later visas, Employment
family reunion Passes)

Table 4: Contextual Differences

These differences do not invalidate the historical parallel but rather refine it: the GIHF
is a contemporary, legally sophisticated adaptation of a proven migration model|,
tailored to the specific challenges and opportunities of the 21st century.

1.5.6 The Original Vision: Sojourners, Not Settlers

It is important to acknowledge that many of the early generations of Muslims who
migrated to Britain from South Asia in the 1950s, 1960s, and 1970s never intended to
settle permanently. Their vision was to work, save money, and return to the Muslim
world. This original vision was shaped by the reality of their circumstances — they
were sojourners, not settlers.

Over time, circumstances changed. Families were reunited, institutions were built,
and British Muslim identity emerged. The vision evolved from "sojourner" to "settler."
The GIHF does not reject this evolution — it offers a complementary pathway for
families who wish to revisit the original vision of returning to the Muslim world while
maintaining their British citizenship and ties.

This historical context is essential for understanding the GIHF. The framework is not a
departure from the British Muslim experience — it is a return to its original aspiration.
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1.5.7 Conclusion: A Model to Build Upon

The South Asian Muslim migration to Britain stands as one of the most successful
examples of community-based migration in modern history. From humble
beginnings, a community that faced significant prejudice and hardship has become
an integral, vibrant, and economically significant part of British society. The GIHF
draws on this legacy — not as a nostalgic reference, but as a practical blueprint for a
new generation of Muslim migration. By adapting the proven principles of chain
migration, community clustering, family reunification, and institutional development
to the context of UK-to-Malaysia migration, the GIHF offers a credible, historically
grounded pathway to safety and prosperity for British Muslim families.

Section 2: The Growing Crisis — Empirical Evidence of Escalating
Islamophobia

2.1 United Kingdom: Structural and Societal Hostility
Data from the Home Office reveals a stark upward trajectory:

e Record-High Offences: In the year ending March 2025, anti-Muslim hate
crimes reached 4,478 offences, representing a 92% increase since 2023.

e Disproportionate Targeting: Muslims constitute 45% of all religious hate crimes
in England and Wales.

e Institutional Failure: The UK government's introduction of a non-statutory
definition of anti-Muslim hostility, explicitly protecting the "right to ridicule"
Islam, signals a concerning lack of robust legal safeguards (Home Office, 2025).

2.2 Continental Europe: A Worsening Epidemic

e GCermany: The CLAIM network documented 4,096 anti-Muslim incidents in
2025—a 33% increase from the previous year, averaging over 11 incidents daily.

e Pan-European: The Collective Against Islamophobia in Europe (CCIE) records
highlight that 80% of victims are women, with 41% of discrimination cases
linked directly to the wearing of the hijab. The "normalisation" of anti-Muslim
hatred across European political institutions is a critical trend.

2.3 The Projection of Continued Escalation
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Geopolitical instability, the normalisation of far-right political rhetoric, and the cyclical
nature of hate spikes during election periods suggest that the current trajectory is
not a temporary anomaly but a structural pattern. For Muslim families, awaiting
institutional reform is no longer a viable nor responsible strategy.

2.4: The Psychosocial Cost of Migration — Family Separation and Community
Disconnection

2.4.1 The Paradox of Migration

Migration, by its very nature, involves rupture. Even when motivated by the pursuit of
safety and opportunity — as is the case for Muslim families facing escalating
Islamophobia — the act of leaving one’s country of origin entails significant
psychosocial costs. The academic literature on migration consistently identifies
family separation and community disconnection as among the most profound
predictors of negative mental health outcomes for both migrants and those they
leave behind.

For Muslim families in particular, the decision to migrate is complicated by the
central role of extended family networks in Islamic social and spiritual life. The silat
al-rahim (maintenance of kinship ties) is not merely a cultural preference but a
religious obligation. Migration that severs or attenuates these ties therefore carries
not only psychological weight but spiritual significance.

2.4.2 Empirical Evidence: The Impact of Family Separation

A growing body of research documents the detrimental effects of migration-induced
family separation:

e Mental Health Consequences for Parents: A 2025 study published in Sage
Journals found that transnational parents have significantly worse mental
health than immigrants who migrated with their children, particularly when
the separation involves young children. Qualitative research consistently
documents that transnational parents report feelings of sadness, loneliness,
and guilt over separation from their children. These feelings are often
exacerbated by financial or legal precarity.

e Developmental Impacts on Children: A comprehensive review published in
PubMed (2024) concluded that family separation constitutes a significant
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trauma with lifelong impacts on a child’'s mental health, physical health, and
development. Systematic reviews indicate that family separation — or the fear
of it — may result in depression, anxiety, behavioural and emotional issues,
sleep disturbances, and stress or distress in affected children.

e Long-Term Developmental Consequences:Longitudinal research from China
(2010-2022) demonstrates that early left-behind experience is significantly and
negatively associated with individuals’ multidimensional development in
adulthood. This association remains robust even after controlling for
individual, household, and regional characteristics, suggesting that the effects
of parental absence are persistent and not easily mitigated by other factors.

e Social Well-Being: Research on transnational families reveals that parental
migration negatively impacts the social well-being of left-behind children,
manifesting in negative labelling from peers and changes in familial roles.

2.4.3 The Additional Burden: Community Disconnection

Beyond the nuclear family, migration severs the broader cormmunal fabric that
provides emotional, practical, and spiritual support. For British Muslims, this includes:

e Loss of mosque and institutional connections — the daily rhythms of
communal prayer, Islamic education, and social gatherings

e Loss of extended family support — grandparents, aunts, uncles, and cousins
who provide childcare, emotional support, and cultural continuity

e Loss of familiar social networks — friends, neighbours, and professional
contacts that constitute a support system

e Loss of cultural grounding — the subtle, everyday reinforcements of identity
that come from living within one's own community

These losses compound the stresses of migration, creating what scholars describe as
a “double burden”: the challenges of adapting to a new environment compounded
by grief for what has been left behind.

2.4.4 How the GIHF Mitigates These Costs

The Generational Investment Hijrah Framework is uniquely designed to address —

and substantially mitigate — the psychosocial costs that typically accompany
migration:
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Preservation of the Extended Family Unit: Unlike traditional migration models
where the entire nuclear family relocates in isolation, the GIHF ensures that
the vast majority of the family unit migrates together. Only the husband/father
remains in the UK. The children do not experience “left-behind” status — they
migrate with their mothers, siblings, and grandparents. This preserves the
primary attachment relationships that are critical for child development.
Preservation of Communal Bonds: The GIHF mandates that 100+ families from
the same UK city migrate together. This is not individual relocation but
community transplantation. Families retain their existing social networks,
relationships, and communal structures. The mosque, the social gatherings,
the shared celebrations — these are re-established in Malaysia rather than
abandoned.

The “Uncle” and “Auntie” System: The rotational presence of male mentors and
the collective parenting model ensure that children continue to experience
the rich, layered social fabric of an extended community. This mirrors the
traditional village upbringing that many Muslim families value and mitigates
the isolation that often characterises expatriate life.

Digital Tarbiyah and Regular Visits: The framework mandates weekly
one-to-one digital sessions between fathers and each child individually,
preserving the unique father-child bond. Annual return visits to the UK and
the father's three annual visits to Malaysia ensure that physical separation is
temporary and punctuated by regular, meaningful reunions.

A Clear Path to Reunification: The GIHF is explicitly framed as a generational
investment — a temporary sacrifice with a defined endpoint. The MM2H
pathway and the Waqgf income stream provide a concrete timeline for
eventual permanent reunification, giving families a psychological horizon that
mitigates the despair of indefinite separation.

2.4.5 Acknowledging the Remaining Challenge

It must be acknowledged that the GIHF does not eliminate the psychosocial costs of
migration entirely. The father’s physical absence for the majority of the year remains

a significant challenge that requires active management through the structures

outlined above. However, by preserving the integrity of the extended family unit,

maintaining communal continuity, and providing structured mechanisms for

paternal connection, the framework substantially reduces the harms documented in

the migration literature — transforming what could be a traumatic rupture into a

manageable, purposeful sacrifice.
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2.5: Political Context — The Far-Right Trajectory and Its Implications for Muslim
Migration

2.5.1 The Rise of Far-Right Politics in the UK and Europe

The political landscape of the United Kingdom and Western Europe has undergone a
significant transformation. Far-right parties, once confined to the political fringe,
have entered the mainstream and, in some cases, the corridors of power.

The UK Context:

Reform UK, led by Nigel Farage, has emerged as a formidable political force. In the
May 2026 local elections, the party won approximately 1,500 council seats and
secured 26% of the national vote — surpassing Labour, the Conservatives, and the
Liberal Democrats. The party has consistently led opinion polls since early 2025
(YouGoy, 2025) and now holds "reasonable ambitions to take control of Parliament in
the next general election, which must be held by 2029" (BBC News, 2026).

Political analysts have described this as "the most significant threat [from the far
right] in Britain for decades, perhaps ever". The HOPE not hate State of HATE 2026
report warns that "Reformm UK members hold far more extreme and racially
exclusionary views than the wider public", and that the party's rise is reshaping the
political landscape while "public opinion is shifting and polarisation deepens".

The European Context:

This phenomenon is not confined to the UK. Across Europe, far-right parties are
gaining ground:

e Inthe Netherlands, Geert Wilders' anti-Islam Party for Freedom has won a
landslide victory, with Wilders positioned to become the first far-right prime
minister of the Netherlands (Dutch Electoral Council, 2025).

e In Germany, the Alternative for Germany (AfD) has popularised the concept of
"remigration" — mass deportations of migrants — and has drawn criticism for
sending mock deportation notices to migrants (AfD, 2025).

e In Italy, Prime Minister Giorgia Meloni has introduced legislation limiting
Muslim places of worship (Italian Parliament, 2025).
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e The European People's Party (EPP), the EU's largest political force, has issued
resolutions calling for the mapping of "Islamist networks" and the scrapping of
key asylum protections (EPP, 2025).

2.5.2 The Mainstreaming of "Remigration" and Departure Narratives

Central to the far-right's political agenda is the concept of remigration — the forced
or encouraged departure of migrants from Western nations. Ideas that were once
the preserve of fringe extremist groups have moved into mainstream political
discourse.

Reform UK has explicitly promised mass deportations. In August 2025, the party
announced that, on forming a government, it would deport more than 650,000
adults it claimed to be illegally in Britain (Reform UK, 2025). Zia Yusuf, Farage's
prospective Home Secretary, has stated: "We will deport everybody who is here in
this country illegally, which is roughly about 1.2 million people" (The Telegraph, 2025).

This rhetoric extends beyond illegal migrants. Far-right actors have framed Muslim
presence in Britain as fundamentally incompatible with national identity. As one
analysis notes, far-right parties across Europe "strategically instrumentalize
Christianity within their anti-immigration agendas, positioning it in opposition to
Islam and non-European migration" (Brown, 2025).

2.5.3 Implications for the GIHF

A. Accelerated Need for Migration

Should a far-right government come to power in the UK, the safety concerns that
drive the GIHF would intensify significantly.

Far-right governance typically entails:
Increased state-sanctioned hostility toward Muslim communities

Legislative restrictions on religious practice and cultural expression
Heightened social tensions and legitimisation of anti-Muslim sentiment

Potential erosion of citizenship rights for minority communities
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In such an environment, the GIHF would become not merely a strategic option but
an urgent necessity for many families.

B. A Complex Political Dynamic

The rise of far-right politics creates a complex and ethically fraught dynamic for the
GIHF. On one hand, a government that desires the departure of Muslims might
theoretically be receptive to a framework that facilitates voluntary migration. On the
other hand:

Co-optation Risk: The framework could be used to validate the far-right narrative that
"Muslims do not belong in Britain."

Legitimacy Damage: Association with a hostile government would undermine the
GIHF's moral foundation as a community empowerment initiative.

Dependency Hazard: Reliance on government support would make the framework
vulnerable to political whims and conditionalities.

C. The Framework's Independence

The GIHF is explicitly designed as a self-funded, commmunity-driven initiative. It does
not require — and should not seek — government funding or endorsement. This
independence is a strategic asset:

e Itinsulates the framework from political manipulation.

e |t preserves the community's moral and ethical integrity.

e |t ensures that migration is a matter of choice and empowerment, not
coercion or submission.

2.5.4 A Note on Government Support

While the GIHF does not seek government funding, it is worth noting that,
historically, governments have occasionally funded or facilitated the departure of
minority groups — not out of cooperation, but out of hostility. Such arrangements are
fraught with ethical and practical dangers and are not a model the GIHF should
emulate.

21



The framework's strength lies in its community ownership, financial independence,
and ethical clarity. These principles must remain inviolate.

2.5.5 Conclusion of Section 2

The rise of far-right politics in the UK and Europe underscores the urgency of the
GIHF while simultaneously complicating the environment in which it operates. The
framework must proceed with eyes open to this political reality — recognising that
the need for safe haven may grow, while steadfastly refusing to become a tool of the
very forces that create that need.

Section 3: The Generational Investment Hijrah Framework — An
Overview

The GIHF is a multi-generational diversification strategy designed to circumvent the
economic barriers of traditional relocation while providing immediate sanctuary for
the most vulnerable family members, while maintaining strong economic and civic
ties to the UK.

Core Operational Premise:

1. Cohort Formation: A minimum of 100 families from a single UK city form a
bonded community.

2. Functional Split: Men remain in the UK to maintain high-value GBP earnings;
Women, Children, and the Elderly migrate permanently to Malaysia.

3. Rotational Oversight: A staggered schedule ensures a minimum of 3 men are
constantly present in Malaysia to provide authoritative male mentorship
(Tarbiyah) and emergency oversight.

4. Pooled Economics: Collective resource pooling facilitates access to premium
education, healthcare, and investment opportunities.

3.1 The Temporary Nature of Rotation — A Generational Investment

The rotation system is explicitly framed as a temporary phase, not a permanent
arrangement.

The GIHF is founded on the principle of generational investment: one generation's
temporary sacrifice secures the safety and prosperity of the next. The rotation of men
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between the UK and Malaysia is designed to be a transitional arrangement with a
clear endpoint.

3.1.1 The Rotation as a Bridge, Not a Destination
The rotation system serves as a bridge to permanent family reunification:

e Economic foundation: The rotation allows men to maximise GBP earnings
during the initial phase, building the financial foundation for permanent
settlement.

e Community establishment: The rotation provides male mentorship and
oversight while the community in Malaysia becomes established.

e Pathway to reunification: The rotation is explicitly designed to transition to
permanent family reunification in Malaysia.

3.1.2 The Pathway to Reunification
The framework provides a clear pathway to family reunification:

e Phase1 (Years 1-5): Rotation phase — men maintain UK employment while
families reside in Malaysia; community infrastructure established.

e Phase 2 (Years 5-10): Transition phase — increasing number of families
transition to MM2H permanent residency; men reduce UK presence.

e Phase 3 (Years 10+): Reunification phase — all families permanently reunited in
Malaysia; men either work remotely, retire, or secure Malaysian employment.

3.1.3 The MM2H Endgame
The MM2H pathway (Section 8.6) represents the framework's endgame:

® Permanent residency: The goal is for all families to achieve MM2H permanent
residency.

® Property purchase: MM2H requires property purchase, providing a permanent
Malaysian home.

e Family reunification: MM2H allows the entire family to reside permanently in
Malaysia.

e GCenerational settlement: Children raised in Malaysia may pursue Malaysian
citizenship, completing the generational investment cycle.

3.1.4 The Generational Investment Narrative
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The framework is explicitly framed as a generational investment:

Sacrifice for the next generation: One generation accepts temporary
separation to secure the safety and future of their children.

Temporary hardship, permanent gain: The hardship of separation is temporary;
the gain of safety, Islamic education, and prosperity is permanent.

Legacy: The Waqf assets, property, and community institutions built during
the rotation phase provide a lasting legacy for future generations.

3.1.5 Communication and Transparency

The temporary nature of the rotation shall be clearly communicated:

Family commitment: All families joining the framework shall understand that
rotation is a temporary phase.

Realistic timelines: Families shall have realistic expectations about the timeline
for reunification.

Progress tracking: The community shall track progress towards reunification
and report regularly to families.

End-of-rotation planning: The community shall support families in planning
for the end of the rotation phase.

3.1.6 The Burden on Women: Acknowledged and Addressed

The framework acknowledges that the rotation phase places a significant burden on
women, who effectively manage the household and family life in Malaysia without
the daily physical presence of their husbands. This burden is not minimised or

ignored.

The framework addresses this burden through:

Women's support networks: Shared domestic and childcare labour reduces
isolation and distributes responsibilities.

Digital Tarbiyah: Weekly one-to-one sessions maintain the father-child bond
and provide emotional support.

Women's economic participation: Pathways for women's entrepreneurship
and employment empower women economically.

Women's representation: Minimum 30% representation on the Shura Council
ensures women's voices in community governance.
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e Clear timeline: The explicit framing of rotation as a temporary phase provides a
psychological horizon and hope for reunification.
e Mental health support: Access to counselling and peer support for women.

The GIHF is not a framework of male domination — it is a framework of shared
sacrifice and mutual support, with the burden of temporary separation
acknowledged and addressed through community structures.

Section 4: Visa and Legal Architecture (Enhanced Security and
Compliance)

4.1 The Student/Guardian Visa Backbone

Contrary to the unsustainable "tourist visa" loophole, the GIHF leverages the
Malaysian Student/Guardian Pass framework. By enrolling children in an accredited
international school, dependents—mothers, siblings, and elderly relatives—are
granted legally renewable residency passes. This negates the "visa run" liability and
establishes a clean, documented residency history.

4.2 The Legal Guardianship Instrument

To address the legal liability of non-biological male guardians supervising children,
the framework mandates the execution of a Legal Guardianship Deed.

e Filed with the Malaysian High Court.

e Grants limited Power of Attorney for medical and educational emergencies.

e Mandates UK DBS checks and Malaysian Police Vetting (Surat Berkelakuan
Baik) for all rotating male members, grounded in the Islamic principle of Sadd
al-Dhara'i (blocking the means of harm).

4.3 The MM2H Pathway

The Malaysia My Second Home (MM2H)programme represents the "endgame" for
individual family units. With a current fixed deposit requirement of RM 1 million
(~£170,000), the GIHF leverages the Tier 2 Investment Cooperative to subsidise
families, enabling transitions from dependent passes to permanent residencies over
a generational timeline.

4.4 Enhanced Security and Compliance Mechanisms
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To ensure the framework operates with full transparency and compliance with
Malaysian national security and immigration requirements, the following
mechanisms are embedded within the GIHF:

4.4.1 Security Screening

All rotating male members shall be subject to comprehensive security screening,
recognising that Malaysia has the sovereign right to determine who enters and
resides within its borders:

e UK Disclosure and Barring Service (DBS) checks as a baseline.

e Royal Malaysia Police (PDRM) security screening for all adult members of the
cohort.

e |etters of Good Conduct from UK enforcement agencies, as required under
MM2H programme guidelines.

e Ongoing monitoring to ensure compliance with Malaysian laws and
regulations.

4.4.2 Transparent Reporting

The community shall maintain transparent reporting to relevant government
authorities:

e Annual reporting to the Ministry of Tourism, Arts and Culture (MOTAC) on
community composition, residency status, and MM2H compliance.

e Quarterly financial reporting to the Immigration Department on visa renewals
and compliance.

e Transparent financial flows for all Tier 1and Tier 2 funds, subject to
independent audit.

4.4.3 MM2H Compliance
The community shall fully comply with all MM2H programme requirements:

e Five-year reassessment of all MM2H participants.

® Property purchase compliance with minimum price thresholds and foreign
ownership restrictions.

e Fixed deposit maintenance as required by MM2H programme guidelines.

4.4.4 Security Protocols
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Clear protocols shall be established for reporting any security concerns:

e Designated liaison officer to commmunicate with PDRM and Immigration
Department.

e Immediate reporting of any criminal or security incidents.

e Cooperation with Malaysian authorities in all security matters.

Section 5: Education — Cultivating the "Village School" (Formal
Government Coordination)

5.1 The International School Partnership

The framework avoids the bureaucratic quagmire of establishing a new
MOE-registered international school from scratch (which requires RM 2M+ capital
and years of approval). Instead, it proposes a partnership with an existing
International School with an established British-curriculum and demonstrated

appeal to local Malay families. Options include:

e Expansion of the existing campus footprint.
e Establishment of a new campus under the existing International School.

5.2 The Employment Pass Cohort

To legally operate the British educational component, 10 women from the

community will secure Employment Passes to teach at the institution. This fulfils the

Malaysian Ministry of Education’s staffing compliance requirements while

maintaining the authenticity of the British pedagogy. This legally distinguishes them

from the non-working Guardian Visa holders.

5.3 Attracting Malay Families

The school's value proposition lies in offering a British IGCSE curriculum framed by

Islamic values. Malaysian families are targeted to enrol their children, fulfilling the
government's 60-70% local quota requirement and generating revenue that
subsidises the community's operational costs.

5.4 Formal Government Coordination and Registration
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To ensure full compliance with Malaysian education regulations and to establish
formal government partnerships, the following coordination mechanisms are
embedded:

5.4.1 Ministry of Education (MOE) Registration

The community's educational institution shall:

Register with the Ministry of Education (MOE) in accordance with all
applicable regulations.

Comply with MOE curriculum requirements for international schools.
Maintain the 60-70% local staffing quota as mandated by MOE.
Submit to MOE inspections and quality assurance reviews.

5.4.2 Formal Government Partnerships

The framework establishes formal partnerships with relevant Malaysian government

agencies:

Ministry of Tourism, Arts and Culture (MOTAC): For MM2H programme
coordination and oversight.

Immigration Department: For visa compliance and monitoring.

Ministry of Education: For international school registration and curriculum
approval.

Ministry of Health: For healthcare facility registration and regulation.

Royal Malaysia Police (PDRM): For security screening and ongoing monitoring.

5.4.3 Partnership with Local Educational Institutions

The community shall actively seek partnerships with local Malaysian educational
institutions:

Collaboration with Malaysian universities for teacher training and exchange
programmes.

Scholarship programmes for Malaysian students to attend the community's
school.

Joint educational initiatives with local schools and colleges.

Section 6: Healthcare — Collective Protection
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The healthcare strategy is based on a Group Insurance model:

e Pooled resources (Tier 1) allow the community to secure comprehensive
coverage for all members with premium Malaysian private healthcare

providers.
e This ensures access to the JCl-accredited hospital network, bypassing the
often-overwhelmed public system, without the prohibitive cost of UK private

insurance.

Section 7: The Rotation System — Men, Mentorship, and Digital
Tarbiyah

Acknowledging the Islamic principle of Qiwamah(maintenance and guardianship),
the framework does not sever paternal influence but reconfigures it.

7.1 The Rotational Logic

e Men visit Malaysia 3 times annually, with stays limited to 14-50 days per visit.
e Total annual presence is capped below the 180-day "de-facto resident"
threshold to avoid immigration penalties.

e Staggered Programming: The visitation schedule is staggered to ensure that a

dedicated cohort of 3-5 men is always physically present in the Malaysian

community.
7.2 Collective Fatherhood (The "Uncle" System)

Instead of a single absent father, the framework establishes a Permanent Uncle

Cohort System.

e Men are assigned to specific family clusters (e.g., Men 1-10 responsible for
Families 1-10).

e This ensures that a consistent male authority figure—distinct from the
biological father but deeply trusted—is present for the children, providing

discipline and spiritual guidance.
e This mirrors the historical Islamic Ribaat (frontier garrison) model.

7.3 Digital Tarbiyah
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The framework mandates a Weekly One-to-One Digital Session between each father
and each of his children individually.

e Content: Quran recitation, schoolwork review, and personal counselling.
e This preserves the unigue vertical relationship between father and child,
preventing digital abandonment.

Section 8: Financial Architecture — The Two-Tier Investment System
(Economic Safeguards)

To mitigate Fitnah (financial discord), a two-tier financial structure is enforced.

e Tier1(Mandatory Community Pool): Fixed monthly contributions (e.g.,
£200/family). Covers shared services—group insurance, commmunal hall utilities,
and administrative costs. Strictly transparent.

e Tier 2 (Voluntary Investment Cooperative): Families invest in an
Islamic-compliant Sdn. Bhd. (Profit/Loss sharing, Mudarabah). Funds are
directed toward:

e Educational infrastructure.
e Commercial property acquisition (halal retail, co-working spaces).
e The Wagf (Endowment) Fund.

8.1 The Wagf Dynasty-Building Mechanism
The GIHF shifts the financial goal from "individual retirement" to "communal
perpetuity." By pooling Tier 2 funds to purchase agricultural or commercial land in
Malaysia under a Wagf Mushtarak (joint endowment):
e The income generated subsidises the MM2H deposits for the next generation.
e The community secures a permanent physical footprint in Malaysia.
e |t establishes a legacy of Sadagah Jariyah(continuous charity) for the fathers.

8.2: UK Homeownership as a Strategic Asset

Complementing the Malaysian Wagf ecosystem, the community leverages UK
property ownership to further strengthen its financial position:
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e 10 families own 4-bedroom properties in the UK, accommodating 40 men at
market rent (£400/month per man).

e Internal rent circulation ensures that £16,000 per month (RM 89,600) remains
within the community ecosystem rather than flowing to external landlords.

e This reduces the community's net UK expenditure by RM 1,075,200 per annum,
increasing the surplus available for Tier 2 investment.

e The UK properties provide currency diversification, asset preservation, and a
tangible UK presence that facilitates annual family visits and maintains UK
citizenship ties.

8.3: Financial Deep-Dive — A Real-World Scenario for 100 Families

To demonstrate the viability of the Generational Investment Hijrah Framework, this
section presents a detailed financial scenario for a cohort of 100 British-Muslim
families transitioning to Malaysia under the GIHF model. All figures are based on
2026 data and are presented in both GBP and MYR at an exchange rate of $£1 = RM
5.65 (the prevailing rate as of July 2026) (Bank Negara Malaysia, 2026).

8.3.1 Cohort Composition and Income Profile
Assumptions:

e 100 families participate in the initial cohort.

e Each family consists of: 1 father (UK-based), 1 mother, and 2 children (average).

e Average UK salary for the men: £35,000 per annum (approximately RM
196,000) — representative of the UK median full-time salary.

e 10 women from the cohort secure Employment Passes to teach at the
partnered international school.

e 90 women hold Guardian Visas and are not employed in Malaysia.

Category Number Annual Salary | Annual Salary | Total Annual
(GBP) (MYR) Income (MYR)

UK-Based 100 £35,000 RM 196,000 RM 19,600,000

Fathers

Female 10 £28,000 RM 156,800 RM 1,568,000

Teachers (EP

holders)
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Total Gross
Annual

RM 21,168,000

Income

Table 5: Teacher salaries are benchmarked against advertised international school positions
in Malaysia, which range from RM 15000-18,000 per month (approximately £28,000-£34,000
perannum).

8.3.2 UK-Based Expenditure (Men’s Collective Living)

The 100 men reside in the UK in a collective housing arrangement — a cluster of
rented properties in the same neighbourhood.

Homeownership Component:
e 10 families own 4-bedroom properties in the UK.
e These properties accommodate 40 men (4 per property).
e Rent of £400/month per man is paid to the homeowner families, creating
internal rent circulation.

External Rental Component:

e Theremaining 60 men rent accommodation through the external market,
also paying £400/month per man (Zoopla, 2025).

UK Expenditure Breakdown:

Note: Total gross rent including internal retention is RM 7,056,000 (RM 588,000 x 12).
However, RM 1,075,200 of this remains within the community, resulting in a net UK
expenditure of RM 5,980,800.

Expense Monthly Cost Monthly Cost Total Monthly | Total Annual
Category per Man per Man (100 Men) (MYR)

(GBP) (MYR) (MYR)
Net Rent £240 RM 1,344 RM 134,400 RM 1,612,800
Outflow
(External only)
Internal Rent - - RM 89,600 RM 1,075,200
Retention
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Utilities & £150 RM 840 RM 84,000 RM 1,008,000
Council Tax

Food & £250 RM 1,400 RM 140,000 RM 1,680,000
Groceries

Transport £150 RM 840 RM 84,000 RM 1,008,000
Miscellaneous | £100 RM 560 RM 56,000 RM 672,000
Total Net £890 RM 4,984 RM 498,400 RM 5,980,800
Expenditure

Remaining UK Income after Living Costs: $rRM 19,600,000 - RM 5,980,800 = RM

13,619,200$ per annum available for remittances, savings, and Tier 1/Tier 2

contributions.

8.3.3 Malaysia-Based Expenditure (Families)

The 100 families reside in Malaysia in a community housing cluster — rented or
purchased properties in proximity to the school and communal facilities.

Expense Category

Monthly Cost per

Total Monthly (100

Total Annual

Family (MYR) Families) (MYR) (MYR)
Rent (3-bedroom RM 2,500 RM 250,000 RM 3,000,000
apartment/house)
Utilities (electricity, | RM 500 RM 50,000 RM 600,000
water, internet)
Food & Groceries RM 1,500 RM 150,000 RM 1,800,000
Transport RM 400 RM 40,000 RM 480,000
School Fees RM 2,000 RM 200,000 RM 2,400,000
(international
school)
Healthcare (group RM 300 RM 30,000 RM 360,000
insurance)
Miscellaneous RM 500 RM 50,000 RM 600,000
Total RM 7,700 RM 770,000 RM 9,240,000

Table 7: These figures are consistent with 2026 cost-of-living data for Malaysia, which

estimates a family of four requires approximately RM 7,926-RM 8,925 per month excluding

rent.
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Malaysia-Based Income (Teacher Salaries): RM 1,568,000 per annum.

Net Malaysia Expenditure (after teacher salaries): sru 9,240,000 - RM 1,568,000 = RM

7,672,0008 per annum funded by remittances from the UK.
8.4 Surplus for Savings and Investment

e Total Remittances from UK: RM 13,619,200

e Less Malaysia Expenditure (net): RM 7,672,000

e Annual Surplus: RM 5,947,200

This surplus—approximately RM 5.95 million per year—is directed into the Two-Tier
system:

Allocation Annual Contribution Percentage of Surplus
(MYR)

Tier 1 (Mandatory RM 1,200,000 20%

Community Pool)

Tier 2 (Investment RM 4,747,200 80%

Cooperative / Wagf)

Total RM 5,947,200 100%

Tier 1 Allocation (RM 1,200,000 / £214,286 per annum):

Covers communal facilities (masjid, youth centre, commmunity hall)
Administrative costs (Shura Council, legal fees, immigration compliance)
Emergency fund for families facing hardship

Group insurance premiums (supplementing individual contributions)
Tier 2 Allocation (RM 4,747,200 / £847,714 per annum):

e Directed toward revenue-generating Wagf businesses in Malaysia
8.5 Revenue-Generating Waqgf Businesses

The community actively creates commercial enterprises in Malaysia, structured as
Islamic-compliant investments (Mudarabah or Musyarakah).
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Business Venture

Estimated
Start-Up Cost

Estimated Annual
Revenue (MYR)

Estimated Annual
Profit (MYR)

(MYR)
Halal Café/ RM 500,000 RM 1,200,000 RM 300,000
Restaurant (Kuala
Lumpur)
Co-Working Space RM 800,000 RM 1,500,000 RM 400,000
Event & RM 600,000 RM 900,000 RM 250,000
Conference Hall
E-Commerce / RM 300,000 RM 800,000 RM 200,000
Halal Distribution
Agricultural Land RM 1,500,000 RM 1,000,000 RM 500,000
(durian/palm oil)
Total RM 3,700,000 RM 5,400,000 RM 1,650,000

Wagqf Business Financials:

e Year1lnvestment: RM 4,747,200 (Tier 2 annual contribution)
e VYear 1 Business Setup: RM 3,700,000 (plus RM 1,047,200 in reserves for

expansion)

e VYear 2+ Annual Profit: RM 1,650,000 (conservative estimate, 30% profit margin)

e Annual Profit Reinvestment: 50% reinvested into business expansion; 50%
directed to community benefit

8.6 Funding MM2H Deposits

The MM2H programme requires a fixed deposit of RM 500,000-RM 1,000,000 per
family. Additionally, participants must purchase property with a minimum value of

RM 600,000 (Silver) or RM 1,000,000 (Gold) (Tourism Malaysia, 2024).

How Waqf Income Accelerates MM2H Transition:

Year Wagqf Profit Allocation to Cumulative Families

(MYR) MM2H Fund MM2H Fund Funded
(50%) (MYR) (Silver)

Year 2 RM 1,650,000 RM 825,000 RM 825,000 1

Year 3 RM 1,815,000 RM 907,500 RM 1,732,500 3

Year 4 RM 1,996,500 RM 998,250 RM 2,730,750 5

Year 5 RM 2,196,150 RM 1,098,075 RM 3,828,825 7

Year 10 RM 4,884,000 RM 2,442,000 RM 17,840,000 | 35
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Year 15

RM 7,862,000

RM 3,931,000

RM
40,200,000

80

Table 10: Assumes 10% annual profit growth through reinvestment.

By Year 10, the Waqgf income alone could fund MM2H deposits for approximately 35

families (Silver tier)—without any additional contribution from individual family

savings.

8.7 Long-Term Financial Sustainability

The financial model demonstrates that the GIHF is not merely viable but
self-sustaining over time:

Metric Year 1 Year 5 Year 10 Year 15
Annual Wagf RM O RM 2.2M RM 4.9M RM 7.9M
Profit

Cumulative RM O RM 3.8M RM 17.8M RM 40.2M
MM2H Fund

Families on 0 7 35 80

MM2H

Wagf Asset RM 4.7M RM 22.0M RM 70.0M RM 190.0M
Value

UK Property RM 5.0M RM 7.5M RM 12.0M RM 18.0M
Equity

Key Insight: The GIHF transforms the community from a collection of individual
families reliant on remittances into a self-sustaining economic ecosystem with
diversified assets across both the UK and Malaysia. The Wagf businesses and UK
property holdings generate income that:

Reduces the cost of living for all families

Funds permanent residency for the next generation

Preserves UK ties and assets for future generations

Creates a lasting legacy of Sadagah Jariyah for the founding fathers
Positions the community as a valuable economic contributor to Malaysia

This financial architecture ensures that the sacrifice of the first generation is not
perpetuated indefinitely but rather converted into permanent security and
prosperity for the generations that follow, with assets spanning both nations.
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8.8 Economic Safeguards and Government Compliance

To ensure the framework operates in full compliance with Malaysian economic
regulations and contributes to Malaysia's economic development, the following
safeguards and compliance mechanisms are embedded:

8.8.1 Property Purchase Commitments

The community's property investments shall align with Malaysian government
policies:

e Minimum price thresholds: Compliance with minimum property price
requirements for foreign buyers (e.g., RM 1T million for MM2H participants).

e Foreign ownership restrictions: Compliance with all foreign ownership
restrictions, including the Malay Reserve Enactment 1936.

e Budget 2026 stamp duty compliance: Compliance with the doubled stamp
duty on foreign property purchases (from 4% to 8%).

e Property registration: All property purchases shall be registered with the
relevant Malaysian authorities.

8.8.2 Job Creation Commitments

The framework commits to clear job creation targets for Malaysian citizens:

e Direct job creation: The 100-family cohort is projected to create 150-250 direct

Malaysian jobs through:
o  Wagf business employment.
o International school staffing (60-70% local quota).
o Construction and property development.
o Community service provision (retail, food, healthcare, maintenance).
e Indirect job creation: The community's presence is expected to stimulate
additional indirect job creation in the broader Malaysian economy.
e Job quality: All Malaysian employees shall be employed with fair wages,
benefits, and working conditions in compliance with Malaysian labour law.

8.8.3 Wagf Structure Compliance

The community's Waqf investments shall comply with Malaysian Islamic finance
regulations:
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e Registration with relevant authorities: The Waqgf shall be registered with the
relevant Malaysian authorities, including the relevant state Islamic Religious
Council (MAIN).

e Compliance with Islamic finance principles: The Waqf shall operate in full
compliance with Malaysian Islamic finance regulations and Shariah principles.

e Transparent governance: The Wagf shall be governed by a transparent
Shariah-compliant governance structure.

e Audit and reporting: The Wagf shall be subject to annual independent audit
and reporting.

8.8.4 Regular Economic Impact Reporting

The community shall provide regular economic impact reporting to demonstrate
value to Malaysia:

e Annual economic impact report: An annual report detailing the community's
economic contributions, including:
o Property investment.
o School fees and education expenditure.
o Healthcare and insurance expenditure.
o  Wagf business revenue and job creation.
o Total economic contribution to Malaysia.
e Reporting to MOTAC: Economic impact reports shall be submitted to the
Ministry of Tourism, Arts and Culture (MOTAC) and other relevant authorities.
e Public accountability: Economic impact reports shall be made publicly
available to ensure transparency.

8.8.5 Bumiputera Partnerships and Employment Commitments

In recognition of Malaysia's commitment to Bumiputera economic empowerment
and the principles of the Kontrak Sosial, and in acknowledgement of Malaysia's
ethnic and economic diversity, the community commits to the following Bumiputera
partnerships and employment commitments:

8.8.5.1 Bumiputera Business Partnerships

The community shall actively seek partnerships with Bumiputera-owned businesses
and enterprises:
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Wagqgf business joint ventures: Where feasible, Waqf businesses shall establish

joint ventures with Bumiputera partners.

e Supplier diversity: The community shall prioritise Bumiputera suppliers for
goods and services, aiming for a minimum of 30% procurement from
Bumiputera-owned businesses.

e Knowledge transfer: The community shall actively share business expertise
and skills with Bumiputera partners.

e Mentorship programmes: The community shall establish mentorship

programmes connecting community members with Bumiputera

entrepreneurs.

8.8.5.2 Bumiputera Employment Targets
The community commits to meaningful Bumiputera employment:

e Job creation: A minimum of 60% of all Malaysian employees hired by the
community shall be Bumiputera.

® Management positions: The community shall actively recruit Bumiputera for
management and leadership positions.

e Professional development: The community shall offer professional
development and training programmes for Bumiputera employees.

e Fair wages: All Bumiputera employees shall receive fair wages and benefits in
compliance with Malaysian labour law.

8.8.5.3 Compliance with Malay Reserve Enactment

The community shall fully comply with the Malay Reserve Enactment 1936 and any
related legislation:

e Land ownership: The community shall not acquire Malay Reserve land except
through permitted legal channels.

® Property investment: The commmunity shall respect all Bumiputera property
rights and restrictions.

e Community partnership: The commmunity shall engage with Malay Reserve
land authorities to ensure compliance.

8.8.5.4 Reporting and Accountability

The community shall maintain transparency on Bumiputera partnerships and
employment:
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Annual reporting: The community's annual economic impact report shall
include a section on Bumiputera partnerships and employment.

Target tracking: The community shall track and report on progress towards
Bumiputera employment targets.

Public accountability: The community shall make its Bumiputera partnership
commitments publicly available.

8.9 Equitable Distribution of Waqf Benefits

The community is commmitted to ensuring that the benefits of the Waqf ecosystem
are distributed equitably among all families, regardless of their initial financial
capacity. This commitment is grounded in the Islamic principles of 'Adl (justice) and
Ihsan (excellence/generosity).

8.9.1 Principles of Equitable Distribution

The Wagf benefits shall be distributed according to the following principles:

Need-based support: Wagf funds shall be prioritised for families facing
hardship or with greater need.

Universal access: All families shall have access to Waqgf-supported community
services (education, healthcare, communal facilities).

Transparent allocation: The allocation of Waqgf funds shall be transparent and
subject to independent audit.

Shariah compliance: All distributions shall comply with Shariah principles.

8.9.2 Priority Areas for Waqf Fund Allocation

Wagqgf funds shall be allocated to the following priority areas:

Community services: Funding for communal facilities (masjid, youth centre,
community hall) that benefit all families.

Education subsidies: Subsidies for school fees for families facing hardship.
Healthcare subsidies: Subsidies for healthcare costs for families facing
hardship.

MM2H deposits: A collective fund to support families transitioning to MM2H
permanent residency, prioritising families with greater need.

8.9.3 Safeguards Against Economic Stratification
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The community shall implement safeguards to prevent economic stratification:

e Progressive contributions: Tier 2 contributions are voluntary, allowing families
to contribute according to their means.

e Need-based assistance: Families facing financial hardship shall receive
assistance from the Tier 1 emergency fund and Waqf subsidies.

® No exclusion: No family shall be excluded from community services or support
due to inability to contribute.

e Community solidarity: The community shall promote a culture of solidarity and
mutual support.

8.9.4 Transparency and Accountability
The community shall maintain transparency in Waqf fund allocation:

e Annual Waqgf report: An annual report detailing Waqgf income, allocations, and
beneficiaries.

e Community consultation: Community consultation on Waqgf fund priorities.

® Independent audit: Independent audit of Waqgf fund allocation and
distribution.

e Public accountability: Public reporting on Waqf fund distribution.

Section 9: Social Cohesion — Reconstructing the "Village" Ethos
(Gender and Social Inclusivity)

The relocation of women and children to a concentrated housing cluster fosters a
traditional extended-family model.

e Women's Support Networks: Shared domestic and childcare labour reduces
the psychological isolation typical of expatriate motherhood.
e Authentic Tarbiyah: The presence of multiple "Aunties" and the rotating

"Uncles" provides a rich, layered social fabric akin to the traditional village
upbringing.

Section 9.5: Integration and Localisation Commitments

9.5 Integration and Localisation Commitments
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The GIHF is predicated on the principle that the community will be a responsible and
integrated part of Malaysian society, not an insular enclave. This commitment to
integration is a reflection of the community's Islamic values and its respect for
Malaysia's sovereignty and multicultural heritage. To this end, the framework
incorporates the following integration and localisation commitments:

9.5.1 Bahasa Melayu Language Requirements

All community members shall develop proficiency in Bahasa Melayu, the national
language of Malaysia:

e Children: Bahasa Melayu shall be a mandatory subject in the community's

school curriculum, with proficiency targets at each grade level.

Adults: Bahasa Melayu language classes shall be offered to all adult
community members, with a requirement for basic proficiency within two
years of arrival.

Community Events: All public community events shall incorporate Bahasa
Melayu, reflecting respect for Malaysia's national language.

9.5.2 Participation in Malaysian Civic Life

The community shall actively participate in Malaysian civic life:

Community service: Regular participation in community service projects
benefiting local Malaysian communities.

Local events: Attendance and participation in local Malaysian cultural,
religious, and civic events.

Volunteering: Encouragement of community members to volunteer with
Malaysian charities and organisations.

9.5.3 Commitment to Malaysian Citizenship Pathways

The framework encourages long-term integration through citizenship pathways:

Children born in Malaysia to community families shall be eligible for Malaysian
citizenship, and the community shall support families in pursuing this
pathway.

Citizenship education: The school curriculum shall include education on
Malaysian citizenship, rights, and responsibilities.

Integration support: The community shall provide support for families
pursuing Malaysian citizenship or permanent residency.
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9.5.4 Partnership with Local Malaysian Businesses and Institutions

The community shall not operate as a parallel society but shall integrate with local
Malaysian businesses and institutions:

® Local procurement: Community businesses (Waqf ventures) shall prioritise
local Malaysian suppliers and partners.

e Joint ventures: Community businesses shall seek joint ventures with Malaysian
companies.

e Knowledge transfer: The community shall actively share skills and knowledge
with local Malaysian businesses and institutions.

9.5.5 Interfaith and Intercultural Engagement Commitments

Malaysia is a multi-religious, multi-ethnic nation, and the community is committed
to being a responsible and respectful member of this diverse society. The framework
incorporates the following interfaith and intercultural engagement commitments:

9.5.5.1 Interfaith Dialogue and Engagement
The community shall actively participate in interfaith dialogue and engagement:

e [nterfaith events: Regular participation in interfaith events, dialogues, and
initiatives.

e [nterfaith understanding: The school curriculum shall include education on
Malaysia's diverse religious landscape, promoting understanding and respect.

e Religious tolerance: The community shall actively promote religious tolerance
and harmony.

e Partnerships with non-Muslim organisations: The community shall seek
partnerships with non-Muslim Malaysian organisations on community service
and social initiatives.

9.5.5.2 Intercultural Engagement
The community shall actively engage with Malaysia's diverse cultural commmunities:

e Cultural events: Participation in Malaysian cultural festivals and events,
including non-Muslim celebrations where permitted within Islamic law.
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Cultural exchange: Programmes promoting cultural exchange between the
community and Malaysian cultural groups.

Bahasa Melayu fluency: Language proficiency enables meaningful
intercultural engagement.

Community service: Community service projects benefiting all Malaysian
communities, regardless of ethnicity or religion.

9.5.5.3 Respect for Malaysian Multiculturalism

The community shall demonstrate respect for Malaysia's multicultural heritage:

National holidays: Recognition and celebration of Malaysia's national holidays,
including non-Muslim holidays.

National symbols: Respect for Malaysia's national symbols, including the
Rukun Negara.

Cultural sensitivity: Training for community members on Malaysian cultural
norms and sensitivities.

Zero tolerance for discrimination: The community shall maintain a
zero-tolerance policy for religious or ethnic discrimination.

9.5.5.4 Contribution to Malaysia's Harmony

The community shall actively contribute to Malaysia's social harmony:

Social cohesion initiatives: The community shall support initiatives promoting
social cohesion and national unity.

Community service: Regular community service projects benefiting all
Malaysian communities.

Public education: The community shall participate in public education
initiatives promoting understanding and tolerance.

Conflict resolution: The commmunity shall support conflict resolution and
peace-building initiatives in Malaysia.

9.6 Gender and Social Inclusivity Commitments
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The GIHF is committed to empowering women and promoting gender equality
within the community. The framework incorporates the following gender and social
inclusivity commitments:

9.6.1 Pathways for Women's Economic Participation

While the framework currently envisions 10 women as Employment Pass holders

(teachers), the community shall actively create additional pathways for women's
economic participation:

e \Women's entrepreneurship: The Wagf businesses shall actively support
women's entrepreneurship, providing funding, mentorship, and business
development support.

e Professional development: The community shall offer professional
development programmes for women, enabling them to pursue careers in
Malaysia.

e Home-based businesses: The community shall support women in establishing
home-based businesses, including catering, childcare, education, and
e-commerce.

e Malaysian employment: Women shall be supported in seeking employment
with Malaysian companies, contributing to the Malaysian economy.

9.6.2 Support for Women's Entrepreneurship and Professional Development

The community shall provide dedicated support for women's entrepreneurship and
professional development:

e \Women's business incubator: The community shall establish a women's
business incubator within the Waqf ecosystem.

e Mentorship programmes: The community shall provide mentorship
programmes connecting women with successful female entrepreneurs in
Malaysia.

e Education and training: The community shall offer education and training
programmes for women, including Bahasa Melayu, professional skills, and
business management.

e Networking opportunities: The community shall facilitate networking
opportunities for women with Malaysian professionals and entrepreneurs.

9.6.3 Commitment to Gender Equality in Community Governance
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The community shall ensure gender equality in all governance structures:

e \Women's representation: The Shura Council shall include meaningful

representation of women (minimum 30%).

Women in leadership: Women shall be actively encouraged to take leadership
roles in the community, including as Financial Trustee, Education Coordinator,
and Legal Advisor.

Gender equality in decision-making: All community decisions shall be made
with consideration of gender equality impacts.

Zero tolerance for discrimination: The community shall have a zero-tolerance
policy for gender-based discrimination, harassment, and violence.

9.6.4 Women's Support Networks

The community shall actively support women's social and emotional well-being:

Women's forums: Regular women's forums for discussion, support, and
community building.

Mental health support: Access to mental health support for women, including
counselling and peer support.

Childcare support: Shared childcare arrangements to enable women's
participation in community and economic activities.

Balancing responsibilities: The community shall support women in balancing
domestic responsibilities with economic participation.

9.6.5 Commitment to Equal Educational Outcomes for Girls

The community is committed to ensuring equal educational opportunities and

outcomes for girls, in alignment with Malaysia's commmitment to gender equality and
the Sustainable Development Goals (SDGs).

9.6.5.1 Equal Access to Education

All girls in the community shall have equal access to education:

Equal enrollment: Girls and boys shall have equal access to the community's
school from primary through secondary levels.

No discrimination: No girl shall be denied education due to gender, family
circumstances, or any other factor.
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e Parental support: The community shall support families in ensuring that girls
attend and complete school.

9.6.5.2 STEM Education for Girls

The community shall actively promote science, technology, engineering, and
mathematics (STEM) education for girls:

e STEM curriculum: The school curriculum shall actively encourage girls to
pursue STEM subjects.

e STEM mentorship: Mentorship programmes connecting girls with female
STEM professionals.

e STEM activities: STEM-focused activities, competitions, and clubs for girls.

e Career guidance: Career guidance encouraging girls to pursue STEM careers.

9.6.5.3 Girls' Higher Education and Career Pathways
The community shall support girls in pursuing higher education and careers:

e University preparation: The school shall prepare girls for university entrance,
including guidance on applications and scholarships.

e Scholarship support: The community shall offer scholarship support for girls
pursuing higher education.

e Career guidance: Career guidance programmes for girls, including exposure to
diverse career options.

e Professional development: Professional development opportunities for young
women entering the workforce.

9.6.5.4 Gender Equality in Education
The community shall promote gender equality in all aspects of education:

e GCender-neutral teaching: Teaching that promotes gender equality and
challenges gender stereotypes.

e Equal participation: Equal participation of girls in all school activities, including
leadership roles.

® Zero tolerance for harassment: Zero tolerance for gender-based harassment or
discrimination in the school environment.

e Monitoring and reporting: Monitoring of girls' educational outcomes and
reporting on progress.
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9.6.5.5 Alignment with SDG 4 and SDG 5
The community's commitment to girls' education aligns with:

e SDG 4 (Quality Education): Ensuring inclusive and equitable quality education
and promoting lifelong learning opportunities for all.

e SDG 5 (Gender Equality): Achieving gender equality and empowering all
women and girls.

Section 10: Value to Malaysia (Formal Government Coordination)

The Malaysian government actively seeks foreign capital through the MM2H

programme (generating RM 3.87 billion in 2025). The GIHF offers a structured,
high-value foreign cohort.

10.1 Direct Economic Injection (100-Family Cohort)

Sector Estimated Annual Impact
Property Investment RM 5-15 Million
International School Fees RM 3-6 Million
Healthcare/Insurance RM 0.5-1 Million
Commercial Wagf Ventures RM 2-5 Million

Table 12:10.1 Direct Economic Injection Table

10.2 Soft Power and Education Hub Enhancement

e Strengthens Malaysia's position as a Regional Education Hub (a key MIDA
initiative) (MIDA, 2025).

e Provides a blueprint for attracting high-quality, Islamic-cultural immigration,
enhancing Malaysia's global Islamic leadership narrative.

e Fills the high-end property void (Mont Kiara/Klang Valley), aiding in the
reduction of unsold luxury property inventories.

10.3: From Poverty Escape to Prosperity Empowerment — A Paradigm Shift in
Muslim Migration

10.3.1 A Fundamental Difference in Migration Dynamics
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The historical migration of South Asian Muslims to Britain was, at its core, a migration
of economic necessity. The migrants of the 1950s and 1960s came from rural agrarian
economies facing acute poverty, limited opportunity, and population pressure. They
arrived in Britain with minimal capital, limited education, and few skills beyond
manual labour. Their migration was a survival strategy — an escape from poverty.

The Generational Investment Hijrah Framework proposes a fundamentally different
type of migration. The British Muslim families who would participate in the GIHF are
not fleeing poverty. They are:

e Educated professionals and skilled workers

e Earningin a currency (GBP) that is significantly stronger than the host country
currency (MYR)

e Arriving with capital, not seeking it

e Seeking safety and Islamic lifestyle, not economic survival

This difference is not merely semantic — it fundamentally transforms the
relationship between the migrant community and the host nation.

10.3.2 The Economic Empowerment Model
Traditional Poverty-Escape Migration:

e Capital Flow: Migrants send remittances to their home country (supporting
families left behind)

e Economic Role: Migrants provide cheap labour to the host economy

e Dependency: Migrants rely on host country for employment, housing, and
social services

e Integration Timeline: Integration occurs over generations as economic status
improves

e Development Impact: Host country gains labour but often loses social capital
(migrants compete for low-skilled jobs)

The GIHF Prosperity-Empowerment Model:

e Capital Flow: Migrants bring and invest capital in the host country (Malaysia),
creating local jobs and economic activity
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e Economic Role: Migrants are entrepreneurs, investors, and consumers — they
create economic value rather than simply providing labour

e Independence: Migrants arrive with their own resources, funded by UK
earnings; they do not compete for Malaysian jobs

e Integration Timeline: Integration is accelerated by the community's economic
independence and investment in local infrastructure

e Development Impact: Host country gains investment, entrepreneurship, and a
high-value consumer base

10.3.3 Economic Multipliers: How the GIHF Alleviates Poverty and Empowers
Malaysian Communities

The GIHF's economic model is explicitly designed to benefit the host community
rather than simply extract value. This is consistent with Islamic principles of ihsan
(excellence/generosity) and ta'awun (mutual cooperation).

e Job Creation:

e The community's Wagf businesses (halal café, co-working space, event
hall, agricultural ventures) will employ Malaysian citizens — not as
cheap labour but as valued team members

e The international school partnership will require Malaysian teachers and
administrative staff (MOE mandates 60-70% local staffing)

e Construction and property development related to community housing
will create local construction and service jobs

e Estimated direct and indirect job creation: 150-250 Malaysian jobs from
the 100-family cohort

e Economic Diversification:

e The community's Wagf investments in agriculture (e.g., durian or palm
oil plantations) support rural development and diversify Malaysia's
agricultural economy

e Educational investment strengthens Malaysia's international education
sector

e The community's presence increases demand for Malaysian goods and
services, supporting local businesses

e Social and Cultural Empowerment:

e The community serves as a bridge between the UK and Malaysia,
facilitating trade, investment, and cultural exchange

e British-educated Muslims with Malaysian residency can facilitate
Malaysian access to UK markets, education, and networks
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e The community's presence in Malaysia reinforces the nation's
reputation as a global Islamic hub
e Developing Economic Zones:

e A concentrated 100-family community creates demand for services
(retail, food, medical, transportation) that can catalyse the development
of new commercial areas

10.3.4 The Islamic Framework: Empowerment, Not Extraction

This empowerment model is grounded in Islamic principles:

e Khilafah (Stewardship): The migrants are not conquering or exploiting but
stewarding the resources of the host country responsibly

e Ta'awun (Mutual Cooperation): The community's success is tied to the
prosperity of its Malaysian neighbours

e |hsan (Excellence): The community strives to be a beneficial presence,

contributing to the common good
e Sadagah Jariyah (Continuous Charity): The Wagf investments are explicitly

intended to benefit the community in perpetuity — including Malaysian

employees, customers, and neighbours

10.3.5 A Comparison of Migration Models

Factor

Migrant Motivation

Migrant Capital

Employment Impact
Remittance Pattern

Social Impact

Host Country Benefit

Integration

Traditional
Poverty-Escape
Migration
Economic survival
Minimal/no capital

Competes for jobs
Sends money home

May strain public services

Labour supply

Gradual, over generations

GIHF
Prosperity-Empowermen
t Migration

Safety and Islamic lifestyle
Significant capital (GBP
earnings, savings)

Creates jobs

Invests money in host
country

Contributes to local
economy and services
Investment,
entrepreneurship,
consumption

Accelerated through
community structure
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Poverty Impact Reduces poverty in home Alleviates poverty in host

country country through job
creation
Islamic Alignment Survival and economic lhsan, Ta'awun, Khilafah
necessity

Table 13:10.3.5 Comparison of Migration Models Table

10.3.6 Reshaping the Narrative

The GIHF offers an opportunity to reshape the narrative of Muslim migration from
one of 'escaping hardship' to one of 'strategic diversification and contribution to
prosperity. This is not a narrative of defeat — it is a narrative of foresight, resilience,
and global citizenship. The British Muslim families participating in the GIHF are not
refugees or economic migrants — they are ambassadors, investors, and builders.

They bring:

e Capital that flows into the Malaysian economy

e Skills that strengthen Malaysian institutions

e Connections that facilitate UK-Malaysia cooperation
e Values that align with Malaysia's Islamic heritage

In return, Malaysia offers:

e Safety from Islamophobia
e A Muslim-majority environment where Islamic identity is normative
e A high quality of life at a lower cost of living

This is not a one-way transaction but a mutual partnership in which both parties
benefit — a true mudarabah (partnership) between the migrating community and
the host nation.

10.3.7 A Call for a New Migration Narrative
The historical precedent of South Asian migration to Britain was a story of survival
and sacrifice. The GIHF's migration to Malaysia is a story of empowerment and

investment. This distinction should not be understated, as it fundamentally changes
the moral and economic calculus of migration.
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Muslim families considering the GIHF are not fleeing poverty; they are strategically
investing in their children's safety and future while contributing meaningfully to a
Muslim-majority nation. This narrative of empowerment, contribution, and mutual
benefit is more compelling and more aligned with the dignity of the community
than narratives of victimhood or escape.

10.4 Formal Government Partnerships and Coordination

To ensure the framework operates with full transparency and government oversight,
the GIHF shall establish formal partnerships with relevant Malaysian government
agencies:

10.4.1 Ministry of Tourism, Arts and Culture (MOTAC)

e MM2H oversight: Formal coordination with MOTAC for MM2H programme
participation.

® Economic reporting: Submission of annual economic impact reports to
MOTAC.

e Community oversight: Ongoing communication with MOTAC regarding
community composition and activities.

10.4.2 Immigration Department

e Visa compliance: Formal coordination with the Immigration Department for
visa processing and compliance.

e Reporting: Annual reporting on visa renewals and compliance.

e Monitoring: Cooperation with Immigration Department monitoring and
enforcement activities.

10.4.3 Ministry of Education

e School registration: Formal registration of the community's international
school with MOE.

e Curriculum compliance: Cooperation with MOE on curriculum requirements
and inspections.

e Malaysian staff hiring: Compliance with MOE local staffing quotas.

10.4.4 Ministry of Health
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Healthcare registration: Formal registration of community healthcare facilities
with MOH.

Regulatory compliance: Compliance with MOH healthcare regulations and
standards.

Public health cooperation: Cooperation with MOH on public health initiatives.

10.4.5 Royal Malaysia Police (PDRM)

Security screening: Formal coordination with PDRM for security screening of
all adult community members.

Ongoing monitoring: Cooperation with PDRM for ongoing security
monitoring.

Reporting: Reporting of any security concerns to PDRM.

10.4.6 Shariah-Compliant Governance

Waqf registration: Registration of Waqgf with relevant state Islamic Religious
Councils (MAIN).

Islamic finance compliance: Cooperation with Malaysian Islamic finance
authorities.

Section 10.5: Summary of Government Partnerships and
Commitments

The following table summarises the formal government partnerships and
commitments embedded within the GIHF:

Government Agency Role Commitment
Ministry of Tourism, Arts MM2H oversight and Annual economic impact reporting;
and Culture (MOTACQC) coordination compliance with MM2H programme
requirements
Immigration Visa compliance and Annual reporting on visa renewals;
Department monitoring cooperation with Immigration
monitoring
Ministry of Education School registration MOQOE registration; compliance with
(MOE) and curriculum curriculum requirements; 60-70%
approval local staffing quota
Ministry of Health (MOH) Healthcare facility MOH registration; compliance with
registration healthcare regulations
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Royal Malaysia Police Security screening PDRM security screening for all

(PDRM) and monitoring adults; ongoing monitoring;
reporting of security concerns

State Islamic Religious Wagqf governance Wagqf registration; compliance with

Councils (MAIN) Shariah principles and Islamic

finance regulations

Table 11: Government Partnerships and Commitments

Section 10.6: Advancing Malaysia's Madani Agenda

The Generational Investment Hijrah Framework is explicitly designed to advance the
core principles of the Malaysia Madani vision articulated by Prime Minister Anwar

Ibrahim. Madani — an acronym for Kemaslahatan (Sustainability), Keberkatan

(Prosperity), Inovasi (Innovation), Akhlag (Respect and Trust), and Insaniah

(Compassion and Humanity) — provides the philosophical foundation for Malaysia's
national development agenda.

The GIHF contributes to each pillar of the Madani framework:

10.6.1 Kemaslahatan (Sustainability)

The GIHF promotes long-term sustainability through:

Wagf-based investment: The community's Waqgf Mushtarak creates perpetual
assets that generate income for future generations, ensuring
intergenerational sustainability.

Agricultural investment: The Waqf's agricultural land investments (durian,
palm oil) contribute to Malaysia's food security and sustainable rural
development.

Educational sustainability: The community's commitment to Malaysian
citizenship pathways ensures that children born in Malaysia become
permanent contributors to the nation's future.

Environmental stewardship: The community commits to sustainable practices
in all Wagf business operations, aligning with Malaysia's environmental
sustainability goals.

10.6.2 Keberkatan (Prosperity)

The GIHF generates tangible economic prosperity for Malaysia through:
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e Direct economic injection: RM 5-15 million in property investment; RM 3-6
million in school fees; RM 0.5-1 million in healthcare expenditure (Section 10.1).

e Job creation: 150-250 direct Malaysian jobs with fair wages and working
conditions (Section 8.8.2).

e Entrepreneurship: Wagf businesses create opportunities for Malaysian
entrepreneurs and suppliers.

e Knowledge transfer: British-educated professionals bring skills that
strengthen Malaysian institutions and businesses.

10.6.3 Inovasi (Innovation)
The GIHF introduces innovative models that benefit Malaysia:

e Transnational community model: A new paradigm for high-value, ethical
migration that Malaysia can champion globally.

e |[slamic finance innovation: The Waqgf Mushtarak model offers a replicable
framework for community-based Islamic investment.

e Education innovation: The partnership model with international schools
strengthens Malaysia's position as a Regional Education Hub.

e Social innovation: The collective community model demonstrates new
approaches to social cohesion and integration.

10.6.4 Akhlaq (Respect and Trust)

The GIHF is grounded in ethical principles that align with Madani's emphasis on
respect and trust:

e Transparent governance: The Shura Council, independent audits, and
guarterly financial reporting ensure accountability.

e Islamic values: The framework is built on Shariah principles, including Khilafah
(stewardship), Ta'awun (mutual cooperation), Ihsan (excellence), and Sadagah
Jariyah (continuous charity).

® Zero tolerance for corruption: The community maintains a zero-tolerance
policy for corruption and financial misconduct (Section 13).

e Respect for Malaysian sovereignty: Formal partnerships with Malaysian
government agencies and compliance with all laws and regulations.

10.6.5 Insaniah (Compassion and Humanity)

The GIHF embodies the Madani principle of compassion and humanity:
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e Family preservation: The framework prioritises the preservation of family unity,
with rotation as a temporary phase (Section 3.1).

e Community support: The Tier 1 mandatory community pool provides a safety
net for families facing hardship.

e GCender equality: The commitment to women's representation (minimum 30%
on Shura Council) and women's economic participation (Section 9.6).

e Social integration: Bahasa Melayu language requirements, civic participation,
and interfaith engagement demonstrate the community's commitment to
being a compassionate and responsible member of Malaysian society.

10.6.6 Advancing Malaysia's Global Islamic Leadership

The GIHF supports Anwar lbrahim's ambition to position Malaysia as a global leader
in the Islamic economy:

e Halal economy: The community's Waqgf businesses contribute to Malaysia's
halal economy.

e Islamic finance: The Wagf Mushtarak model strengthens Malaysia's Islamic
finance ecosystem.

e [slamic education: The community's school contributes to Malaysia's
reputation as a hub for Islamic education.

e Clobal Islamic tourism: The community's presence reinforces Malaysia's
position as a premier destination for Muslim travellers.

10.6.7 Commitment to Madani Implementation
The community commits to:

e Annual Madani impact reporting: An annual report demonstrating the
community's contribution to each Madani pillar.

e Cooperation with MADANI agencies: Collaboration with relevant government
agencies to advance Madani objectives.

e Public accountability: Transparency in reporting the community's
contributions to Malaysia's national development.

Section 11: Value to the UK Muslim Community

This framework strategically strengthens the UK Muslim Ummah rather than
draining it.
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11.1 Liberated Civic Engagement

With vulnerable families in a safe haven, men are psychologically liberated to engage
in bold political advocacy and community defence without fear of reprisal against
their families.

11.2 The Reverse Brain-Drain Pipeline

Boys (and girls) educated in the British curriculum in Malaysia, possessing Bahasa
Melayu and Southeast Asian market skills, are primed to return to the UK as
high-value professionals, enriching the UK economy and bridging UK-ASEAN
business ties.

11.3 Strengthening the "Muslim Pound"

Remittances and investments flow back into UK mosques and community centres.
The men's reduced domestic overheads (collective housing) facilitate increased
Zakat contributions to UK institutions.

Section 11.5: Engagement with UK Muslim Community Leadership

The Generational Investment Hijrah Framework is developed with deep respect for
the work of UK Muslim community leaders who have built institutions, secured
political representation, and advocated for the rights of British Muslims over decades.
The framework is not a rejection of their work but an extension of it.

11.5.1 Historical Context: The Original Vision

Many of the early generations of Muslims who migrated to Britain from South Asia in
the 1950s, 1960s, and 1970s never intended to settle permanently. Their vision was to
work, save money, and return to the Muslim world. This original vision was shaped by
the reality of their circumstances — they were sojourners, not settlers.

Over time, circumstances changed. Families were reunited, institutions were built,
and British Muslim identity emerged. The vision evolved from "sojourner" to "settler."
The GIHF does not reject this evolution — it offers a complementary pathway for
families who wish to revisit the original vision of returning to the Muslim world while
maintaining their British citizenship and ties.

11.5.2 Complementarity, Not Competition

58



Muslims in the UK engaging in da'wah and civic life, and Muslims in Malaysia
building a safe haven for the Ummah, are complementary strategies, not
contradictory ones. Both are valid and necessary.

e The UK's role: Da'wah to the non-Muslim population, advocacy for Muslim
rights, and the strengthening of British Muslim institutions.

e Malaysia's role: A safe haven for the Ummah — a place where families can live
safely, children can grow up in an Islamic environment, and the Ummah can
regroup and plan for its collective future.

The GIHF supports both roles. The men who remain in the UK continue their civic
and advocacy work. The families in Malaysia build a community that serves the
broader Ummah.

11.5.3 Strengthening the Diaspora Network

The Malaysian community will serve as a bridge between the UK and the Muslim
world, creating new opportunities for:

e Trade and investment: UK Muslim businesses can access Southeast Asian
markets.

e FEducation: UK Muslim students can study in Malaysia, and Malaysian students
can study in the UK.

e Advocacy: A diaspora community in Malaysia can amplify the voices of UK
Muslims on the global stage.

e Cultural exchange: The community will facilitate cultural exchange between
the UK and the Muslim world.

11.5.4 A Call for Partnership

The GIHF invites UK Muslim community leaders to engage as partners in this
initiative. Their expertise, networks, and institutional knowledge are invaluable. The
framework is strengthened by their engagement, not weakened by it.

11.5.5 Acknowledging the Historical Reality of European Minorities

From classical to modern times, Europe has consistently targeted and expelled
minorities — Jews, Muslims, Roma, and others. The expulsion of Muslims from Spain
in 1492, the expulsion of Jews from England in 1290, and the more recent targeting of
Muslimm communities in Europe are not anomalies — they are patterns. The GIHF is
not based on fear but on historical awareness. By proactively creating safe havens for
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the Ummah, the community ensures that Muslim families have options regardless of
the political and social climate in any one country. This is not defeat — it is strategic
planning based on historical precedent.

11.5.6 A Note on the Islamic Permissibility of Migration

From an Islamic perspective, scholars have advised young Muslims to consider
migration to Muslim countries for a number of reasons. One of the primary
conditions that permits Muslims to remain in non-Muslim countries like the UK is
da'wah — the invitation to Islam for non-Muslims and the guidance of Muslims who
have strayed from their faith. If that intention is not present, or if the circumstances
no longer permit effective da'wah, the classical Islamic advice has been to migrate if
possible.

The GIHF does not suggest that UK Muslims are failing in their da'wah. Rather, it
suggests that da'wah and strategic diversification are complementary strategies. The
UK's role is da'wah to the non-Muslim population and advocacy for Muslim rights.
Malaysia's role is providing a safe haven for the Ummah. Both are valid and
necessary.

This is not a theological judgment on the UK Muslim community — it is an invitation
to consider a complementary strategy that strengthens the Ummah as a whole.

Section 12: The UK Component — The Economic Engine

Men maintain UK residences (collectively rented houses to ensure HMO compliance).
They form a work-advocacy hub, sharing transport and job leads to maximise GBP
earnings.

12.1: Homeownership as a Strategic Asset — The UK Property Component

12.1.1 The Homeownership Opportunity

Within the cohort of 100 families, a subset of families may already own properties in
the UK—particularly those who have been established in the UK for a significant
period. For the purposes of this scenario, we assume that 10 families within the

cohort own 4-bedroom properties in the UK, typically in the same city or region
where the cohort is based.
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These properties represent a strategic asset that can be leveraged to:

e Reduce the cost of collective living for the men remaining in the UK.

e GCenerate internal rental income that flows back into the community's financial
ecosystem.

e Preserve UK property assets while the families are in Malaysia, ensuring a
diversified investment portfolio.

e Provide accommodation for the men in a dignified, non-crowded
environment.

12.1.2 Capacity and Accommodation Model

Each 4-bedroom property can accommodate 4 men comfortably (one per bedroom).
With 10 properties, this provides accommodation for:

Property Type Number of Men per Property Total Men Housed
Properties
4-Bedroom House 10 4 40 men

The remaining 60 men continue to rent accommodation through the external rental
market, as previously modelled. However, the housing costs for the 40 men in
community-owned properties are fundamentally different: rent payments are made
to community members (the homeowner families) rather than external landlords.

12.1.3 Financial Flow: Internal Rent Circulation
Assumptions:

e Market Rent for a 4-Bedroom House: £1,600 per month (approximately RM
8,960)

e Rent per Man (4 men sharing): £400 per month (RM 2,240) — consistent with
the existing model

e Total Monthly Rent from 10 Properties: $10 \times £1,600 = £16,000$ (RM
89,600)

e Total Annual Rent from 10 Properties: $£16,000 \times 12 = £192,000$ (RM
1,075,200)
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Key Insight: Unlike the external rental scenario where rent payments leave the
community's financial ecosystem, in this model, the entire rent flow remains within
the community:

Recipient Monthly Rent Monthly Rent Annual Rent
(GBP) (MYR) (MYR)

External Landlords £24,000 RM 134,400 RM 1,612,800

(60 men)

Community £16,000 RM 89,600 RM 1,075,200

Homeowners (40

men)

Total Rent £40,000 RM 224,000 RM 2,688,000

Payments

Internal Rent £16,000 RM 89,600 RM 1,075,200

Retention

12.1.4 Economic Benefits to the Community
A. Reduced Net Outflow from the UK
The UK financial model previously showed a net outflow of RM 7,056,000 per annum

for men's collective living expenses. With internal rent circulation, the outflow is
reduced by the rent retained within the community:

Metric Original Model With Improvement
Homeownership

Annual Rent Paid RM 2,688,000 RM 1,612,800 -RM 1,075,200

to External

Landlords

Internal Rent RM O RM 1,075,200 +RM 1,075,200

Retained in
Community
Net UK RM 7,056,000 RM 5,980,800 -RM 1,075,200
Expenditure

This reduction in net UK expenditure increases the surplus available for remittances
to Malaysia and for investment in the community.

B. Income for Homeowner Families
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The 10 homeowner families receive rental income from the 40 men residing in their
properties. This income can be directed toward:

e Direct contributions to the homeowner's family expenses in Malaysia
(reducing the need for remittances from the father's salary)

e Tier1community contributions (supporting communal facilities and services)

e Tier 2 investment cooperative contributions (accelerating the Wagf and MM2H
funds)

C. Diversified Asset Base
The community's asset portfolio now spans both nations:

e UK Assets: 10 properties generating rental income and appreciating in value
e Malaysian Assets: Waqgf properties and businesses generating income and
long-term value

This diversification provides:

e Currency diversification (GBP and MYR assets)
e Risk mitigation (economic downturns in one country are balanced by assets in

another)
e Intergenerational transfer (UK properties can be inherited by children or sold

to fund MM2H deposits)
D. Preserving UK Citizenship and Ties

Maintaining UK property ownership ensures that the commmunity retains a tangible,
legal, and economic presence in the UK. This:

e Preserves ties to UK institutions (banks, legal structures, civic networks)

e Facilitates annual return visits (families can stay in their own properties during
UK visits)

e Maintains property market participation (ensuring families are not priced out
of the UK market if they choose to return)

12.1.5 Impact on the Financial Deep-Dive
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The homeownership model modifies the financial scenario presented in Section 9.2
as follows:

Revised UK-Based Expenditure:

Expense Monthly Cost Monthly Cost Total Monthly | Total Annual
Category per Man per Man (100 Men) (MYR)
(GBP) (MYR) (MYR)
Rent (shared External: £400 RM 2,240 / RM RM 224,000 RM 2,688,000
house) / Internal: £0 0 (external) (external)
Internal Rent - - - RM 89,600 - RM 1,075,200
Retention
Net Rent £240 RM 1,344 RM 134,400 RM 1,612,800
Outflow
Utilities & £150 RM 840 RM 84,000 RM 1,008,000
Council Tax
Food & £250 RM 1,400 RM 140,000 RM 1,680,000
Groceries
Transport £150 RM 840 RM 84,000 RM 1,008,000
Miscellaneous £100 RM 560 RM 56,000 RM 672,000
Total £890 RM 4,984 RM 498,400 RM 5,980,800
Revised Surplus for Savings and Investment:
Metric Original Model With Improvement
Homeownership
Total Remittances RM 12,544,000 RM 12,544,000 -
from UK
Malaysia RM 7,672,000 RM 7,672,000 -
Expenditure (net)
Net UK RM 7,056,000 RM 5,980,800 -RM 1,075,200
Expenditure
Annual Surplus RM 4,872,000 RM 5,947,200 +RM 1,075,200
Increased Surplus Allocation:
Allocation Original Model With Increase
(MYR) Homeownership
(MYR)
Tier 1 (Mandatory) RM 1,200,000 RM 1,200,000 -
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Tier 2 (Investment RM 3,672,000 RM 4,747,200 +RM 1,075,200
/ Wagf)
Total RM 4,872,000 RM 5,947,200 +RM 1,075,200

Impact on Wagf and MM2H Timeline:

Metric Original Model With Improvement

(Year 10) Homeownership

(Year 10)

Annual Waqgf Profit | RM 4.9M RM 6.2M +27%
Cumulative MM2H RM 17.8M RM 22.5M +26%
Fund
Families Funded 35 45 +10 families
(Silver)

12.1.6 Implementation Considerations

A. Selection and Participation

e The 10 homeowner families are selected based on property availability and
willingness to participate in the collective living model.

e Participation is voluntary, and homeowner families receive rental income at
market rates (which they then contribute back to the community through Tier
1and Tier 2 contributions).

e The 40 men residing in community-owned properties pay the same rent as
those in external rentals (E400/month), ensuring equity.

B. Maintenance and Management

e The community establishes a Property Management Committee to oversee
maintenance, repairs, and tenant relations.

e A portion of the internal rent (e.g., 10%) is allocated to a Property Maintenance
Fund to cover ongoing costs (repairs, insurance, council tax).

e Theremaining 90% of internal rent flows to the homeowner families, who are
then expected to contribute to Tier 1and Tier 2 as per the community
agreement.

C. Ethical and Islamic Compliance
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1. Rentis charged at fair market rates, ensuring no exploitation of the men
residing in the properties.

2. The arrangement is transparent and documented, with rental agreements
clearly outlining terms.

3. The properties are maintained to a high standard, ensuring dignified living
conditions.

12.1.7 Integration with the Waqf Ecosystem

The UK homeownership model complements the Malaysian Waqgf ecosystem by
providing:

e UK Asset Base: Diversified assets across two nations, reducing overall
community risk.
e GCBP Income Stream: Rental income in GBP provides currency diversification
and reduces exchange rate risk.
e Bridge Funding: The internal rent retained in the UK can be used to:
e Fund the UK living expenses of the men (reducing the need for
additional remittances)
e Directly contribute to Tier 2 investments in Malaysia
e Build a UK-based reserve fund for coommunity contingencies

Section 13: Governance — The Shura Council

To manage 100+ families, a formal Shura (Consultative) Council is established,
comprising:

1 Representative per 10 families.
Financial Trustee: Oversees the Waqgf and Sdn. Bhd.

Education Coordinator: Liaises with International School.
Legal Advisor: Handles UK/Malaysia immigration compliance.

Decisions are made via consensus (Ijma) on policy matters, while the Financial
Trustee has executive power for investments, subject to quarterly Shura audits.

13.1 Governance, Anti-Corruption, and Whistleblower Protection
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The GIHF is committed to the highest standards of governance, integrity, and

accountability. In alignment with Malaysia's anti-corruption efforts under the

MADANI framework, the following governance mechanisms are embedded:

13.1.1 Zero-Tolerance Policy for Corruption

The community maintains an absolute zero-tolerance policy for corruption, bribery,

fraud, and financial misconduct:

All community members: The policy applies to all community members,
including Shura Council members, Financial Trustees, and employees.

All community activities: The policy applies to all community activities,
including financial management, procurement, and business operations.
Immediate consequences: Any violation of the zero-tolerance policy shall
result in immediate consequences, including removal from community
positions and potential legal action.

Prevention: The community shall implement preventive measures, including
regular anti-corruption training and awareness programmes.

13.1.2 Whistleblower Protection Mechanism

The community shall establish a robust whistleblower protection mechanism:

Confidential reporting: A confidential reporting channel for community
members to report concerns about corruption, misconduct, or violations.
Protection from retaliation: Whistleblowers shall be protected from retaliatio
including dismissal, demotion, harassment, or discrimination.

n,

Independent investigation: All reports shall be investigated independently and

impartially.

External reporting: Community members shall be encouraged to report
serious concerns to Malaysian authorities (e.g., Malaysian Anti-Corruption
Commission - MACC) if necessary.

Policy communication: The whistleblower protection policy shall be
communicated to all commmunity members.

13.1.3 Independent External Audits

The community shall be subject to independent external audits:
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Annual audits: The community shall undergo annual independent external
audits of all financial activities, including Tier 1 and Tier 2 funds.

Auditor selection: Auditors shall be selected from reputable Malaysian audit
firms with relevant expertise.

Audit reports: Audit reports shall be presented to the Shura Council and made
available to community members.

Reporting to authorities: Audit findings shall be reported to relevant Malaysian
authorities as required.

13.1.4 Compliance with Malaysian Anti-Corruption Laws

The community shall fully comply with all Malaysian anti-corruption laws and

regulations:

MACC Act 2009: Compliance with the Malaysian Anti-Corruption Commission
Act 20009.

Anti-corruption training: Regular training for all community members on
anti-corruption laws and compliance.

Cooperation with MACC: Cooperation with the Malaysian Anti-Corruption
Commission (MACC) in any investigations.

Reporting obligations: Reporting of any suspected corruption to MACC.

13.1.5 Ethical Governance Framework

The community shall maintain an ethical governance framework:

Code of conduct: A clear code of conduct for all coommunity members,
including Shura Council members and trustees.

Conflict of interest policy: A policy on conflicts of interest, requiring disclosure
and recusal where necessary.

Financial transparency: Transparent financial management with regular
reporting to community members.

Accountability mechanisms: Clear accountability mechanisms, including the
ability for community members to hold leaders accountable.
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Section 14: Risks, Challenges, and Mitigations

Risk Domain

Specific Risk

Mitigation Strategy

Immigration

3rd tourist visit refusal for
fathers

Limit total days to
<150/year; maintain clean
records.

society/enclave

Legal Liability for non-relative Legal Guardianship Deed
guardians + DBS/Malaysian police
vetting.
Financial Exchange rate collapse Diversify savings; partial
MYR reserves through
Wagf.
Social Marital strain/Paternal Digital Tarbiyah; annual
distance UK return visits; annual
family reunion.
Structural Community Fitnah over Strict Two-Tier system
funds with transparent quarterly
financial reporting.
Political Government policy Formal government
changes (MM2H, foreign partnerships; regular
property ownership) engagement with MOTAC
and Immigration
Department; contingency
planning
Political Perceived risk of parallel Integration commitments

(Bahasa Melayu, civic
participation, local
partnerships); transparent
reporting

Reputational

Community perceived as
elitist or insular

Community service
commitments; local
partnerships; public
accountability

Governance

Community Fitnah over
funds

Strict Two-Tier system
with transparent quarterly
financial reporting;
independent audit; Shura
Council oversight
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Section 15: Implementation Roadmap

Phase 1. Foundation (Months 1-6)

INNWRINEES

Recruit 100+ committed families from the same UK city.
Establish legal entity (Sdn. Bhd.) in Malaysia.

Secure partnership agreement with an International School.
Appoint community leadership and financial trustees.

Phase 2: Legal Setup (Months 6-12)

INNNIINIES

Apply for student/guardian visas for women, children, and elderly.
Secure Employment Passes for teacher cohort.

Execute legal guardianship deeds for rotating men.

Set up Tier 1and Tier 2 financial structures.

Phase 3: First Wave Migration (Months 12-18)

INNWRENEES

The first cohort of families relocates to Malaysia.
Children enrol in school.

Housing secured for the Malaysian community.

First rotation of men visits to establish presence.

Phase 4: Community Building (Years 1-3)

G EENINENEE

© O N o

Establish masjid, youth centre, and communal facilities.

Build Wagf investment portfolio.

Develop local Malay enrollment for the school.

Refine rotation schedules and digital Tarbiyah protocols.

Establish formal partnerships with MOTAC, Immigration Department, MOE,
MOH, and PDRM.

Implement Bahasa Melayu language programme for adults and children.
Establish women's economic participation programmes.

Submit first annual economic impact report to MOTAC.

Establish women's representation on Shura Council.

. Establish engagement with UK Muslim community leadership, including

regular reporting on community progress and invitations for UK leaders to visit
the Malaysian community.
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Phase 5: Generational Investment (Years 3+)

Accumulate Waqgf assets.
Transition families to MM2H permanent residency.
Prepare the first cohort of sons for UK work integration.

INNNRENEES

Scale the model to additional families and cities.

Section 16: Conclusion — A Call to Action

The Generational Investment Hijrah Framework is not an escape from responsibility;
it is an act of supreme responsibility. It is a strategic diversification of the Ummah's
presence, ensuring that Muslim families have options, that Muslim children can grow
up in safety, and that the Ummah can regroup and plan for its collective future. By
leveraging the economic arbitrage of GBP/MYR, the legal infrastructure of Malaysia's
MM2H and Education hubs, and the collective strength of the Ummah, this
framework provides a viable, scalable solution to the existential threat of
Islamophobia.

The GIHF allows the father to remain the financial Imam of his household, the
mother to become the guardian of the community, and the children to inherit a safe,
vibrant Islamic future.

"And those who emigrated for the cause of Allah after they had been wronged—We
will surely settle them in a good place in this world."
— Qur'an, Surah An-Nahl, 16:41

The question is no longer whether to act, but when.
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Appendices

Appendix A: Glossary of Terms

Term Definition

DE Rantau Malaysia's official Digital Nomad visa
programme.

Fitnah Discord, strife, or financial/social trial that
disrupts community cohesion.

Hijrah Migration undertaken for the sake of
Allah, historically referring to the
Prophet's migration to Medina.

ljma Consensus among Islamic scholars or

community leaders.

Magasid al-Shari  ah

The higher objectives of Islamic law:
preservation of faith, life, intellect,
lineage, and property.

MM2H Malaysia My Second Home—a long-term
residency programme.

Mudarabah An Islamic investment partnership
where one party provides capital and the
other provides expertise, sharing profits
as agreed.

Qiwamah The Islamic concept of male
guardianship and maintenance over the
family.

Ribaat Historically, a frontier garrison for Muslim

soldiers; used here metaphorically for a
rotating male presence.

Sadd al-Dhara'i

The Islamic legal principle of blocking
the means to harm or evil.

Sadagah Jariyah Continuous charity that yields ongoing
reward after death.

Sdn. Bhd. Sendirian Berhad—a Malaysian private
limited company.

Shura Consultation; an Islamic principle of
collective decision-making.

Tarbiyah Holistic Islamic upbringing and

education, encompassing spiritual,
moral, and intellectual development.
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Wagf Mushtarak A joint Islamic endowment where assets
are held in perpetuity for community
benefit.

Wali A legal guardian, typically the father,

required in Islamic jurisprudence for the
marriage of a Muslim woman.

Appendix B: Sustainability Metrics — Key Performance Indicators (KPlIs)

To ensure the framework remains on track and delivers measurable outcomes, the

following KPIs are proposed for the pilot cohort:

Satisfaction

on annual
family
well-being
survey

KPI Category Metric Target (Year 1) | Target (Year 5) Measurement
Method
Immigration % of families 100% 100% Visa renewal
Compliance holding valid records /
Student/Guardi Malaysian
an Visas Immigration
Education Children 80% 95% Cambridge
achieving International
passing grades results
in British IGCSE
examinations
Financial Total Tier 1 >95% of >95% of Community
Sustainability (Mandatory) families families finance audit
monthly
contribution
rate
Wagqf Growth Total value of RM 500,000 RM 5,000,000 Independent
Wagf assets valuation
(land/property) report
Healthcare % of families 100% 100% Insurance
covered by policy records
group health
insurance
Community Average score 7110 8.5/10 Anonymous

survey (Scale
1-10)
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MM2H
Transition

Number of
families
transitioning to
MM2H
permanent
residency

10

MM2H Board
application
records

Paternal
Connectivity

% of fathers
maintaining
weekly Digital
Tarbiyah
sessions with
their children

80%

95%

Digital
platform logs

UK
Engagement

% of UK Muslim
leaders
engaged in
community
activities

50%

90%

Community
records

Malaysian
Integration

% of adults
achieving basic
Bahancsa
Melayu
proficiency

30%

80%

Language
Assessment

Interfaith
engagement

Number of
interfaith
events
participated in

20

Community
records

Women's
leadership

% of women in
leadership
positions

30%

50%

Governance
records

Appendix C: Sample Legal Guardianship Deed Template

Note: This template is for illustrative purposes only. Legal advice must be sought

before execution.

IN THE HIGH COURT OF MALAYA AT KUALA LUMPUR
GUARDIANSHIP DEED
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IN THE MATTER OF: The Guardianship of Infants Act 1961
AND IN THE MATTER OF: The children of the families listed in Schedule A

THIS DEED OF CUARDIANSHIP ismadeonthis____dayof 20
BETWEEN:

[FATHER'S NAME] (NRICNo: ____ )

Residing at:

(hereinafter referred to as the "Biological Father")

AND

[ROTATING GUARDIAN'S NAME] (NRICNo: ___ )

Residing at:

(hereinafter referred to as the "Appointed Guardian")
WHEREAS:

1. The Biological Father is the lawful father of the child/children listed in
Schedule A.

2. The Biological Father resides primarily in the United Kingdom for employment

purposes.

The child/children and their mother reside permanently in Malaysia.

W

4. The Biological Father wishes to appoint the Appointed Guardian to act as a
limited guardian for the child/children during his absence.

NOW THIS DEED WITNESSETH AS FOLLOWS:

1. APPOINTMENT OF GUARDIAN
The Biological Father hereby appoints the Appointed Guardian as a limited
guardian of the child/children listed in Schedule A for the duration of the
Biological Father's absence from Malaysia.

2. POWERS OF THE APPOINTED GUARDIAN
The Appointed Guardian shall have the following limited powers:
(a) Medical Decisions: To consent to emergency medical treatment for the
child/children, including but not limited to hospitalization, surgery, and
administration of medication.
(b) Educational Decisions: To attend parent-teacher meetings, receive school
reports, and make routine educational decisions on behalf of the Biological
Father.
(c) Day-to-Day Welfare: To make decisions regarding the day-to-day welfare
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and safety of the child/children, including supervision during community
activities.

LIMITATIONS ON POWERS

The Appointed Guardian shall NOT have the power to:

(a) Remove the child/children from Malaysia without the express written
consent of the Biological Father.

(b) Consent to the marriage of the child/children.

(c) Change the child/children's religion or nationality.

(d) Make decisions regarding major financial transactions on behalf of the
child/children.

. DURATION OF APPOINTMENT

This appointment shall remain in effect for a period of one (1) year from the
date of execution and shall be renewable by mutual agreement.
REVOCATION

The Biological Father may revoke this appointment at any time by providing
written notice to the Appointed Guardian.

INDEMNITY

The Biological Father agrees to indemnify and hold harmless the Appointed
Guardian from any claims, liabilities, or actions arising from the Appointed
Guardian's reasonable exercise of the powers conferred under this Deed,
provided that such exercise was conducted in good faith and in the best
interests of the child/children.
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SCHEDULE A: CHILDREN SUBJECT TO THIS GUARDIANSHIP

No. Child's Full Name Date of Birth Gender

IN WITNESS WHEREOF the parties have hereunto set their hands the day and year
first above written.

SIGNED BY THE BIOLOGICAL FATHER:

Signature of Biological Father

SIGNED BY THE APPOINTED GUARDIAN:

Signature of Appointed Guardian

WITNESSED BY:

1. Signature:

Name:
NRIC No.:
2. Signature:

Name:
NRIC No.:

Disclaimer: This document is a template for informational purposes only and does
not constitute legal advice. All parties should seek independent legal advice before
executing any legal instrument.



End Notes

Potential for replication: This paper explores a framework for UK Muslim
communities to legally migrate to Malaysia. The same model can be used for
migration of Muslim communities around the world to other Muslim countries and
should be actively explored.

Acknowledgements: This whitepaper was developed in collaboration with RAISSE
Studios and informed by consultations with immigration legal experts, Islamic
scholars, and community development practitioners.

Disclaimer: The information contained in this whitepaper is for informational and
planning purposes only. It does not constitute legal, financial, or immigration advice.
All families and stakeholders are advised to consult with qualified legal professionals
and financial advisors before undertaking any migration or investment activities.
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